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Introduction

Sexual and gender-based violence (SGBV) in Sri Lanka remains a hidden practice;
its incidence underreported and its perpetrators under-penalized, despite the penal code, the
Prevention of Domestic Violence Act and other laws that reinforce its gravity as a criminal action.

Sexual and Gender-based Violence (SGBV)

Sexual and gender-based violence refers to acts that inflict physical, mental, or sexual
harm or suffering, threats of such acts, coercion and other deprivations of liberty,
whether occurring in public or in private life based on one’s gender and/or sexuality. It
includes sexual harassment, domestic violence (DM) and intimate partner violence (IPV)
amongst other practices (based on the UN Declaration on the Elimination of Violence
Against Women, 1993).

SGBV is not confined to violence against women, but can include inter-gender and intra-
gender-based sexual and gender-based violence (involving men against boys, seniors students
against women freshers during ragging, marital rape and cliteredectomies).

Unlike other types of violence, SGBV is often shrouded in secrecy possibly due to its
location in unequal/inequitable gender and sexual relations based on power and its psychosocial
consequencesonvictim-survivors. Societal and cultural attitudes towards SGBV tend to be ambiguous
with violence condemned in general, yet, sometimes condoned in patriarchal and gender-unequal
discourses. Attempts at redress whether legal or otherwise have been coloured by institutionalized
ideological norms and biases pertaining to gender relations and the expression of masculinities /
femininities that may influence, delay or divert possible means of reparation and justice. The above
factors testify to the fact that SGBV is an extremely complex phenomenon, relating perhaps to the
very psychological construction and expression of the identities of perpetrators and victim-survivors.

In recent times, however, there has been increased media reportage of SGBV - often as
a social and interpersonal practice with wide-ranging consequences. The media has, more often
than not, highlighted the legal impunity with which SGBV is being perpetrated. Several national
level consciousness-raising campaigns and research studies as well as statistics convey the extent,
intensity and specificities of SGBV.

Given that Sri Lankan universities can be identified as specific sites of gender inequality
in which SGBV takes place (especially with license in the case of ragging), several consultative
workshops were conducted on preventing SGBV with representatives from fourteen Sri Lankan
universities by the Centre for Gender Studies at the University of Kelaniya (CGSUK) from November
2013 -toJuly2014.These consultationsand workshopsincluded a National Workshop in Colombo
with representation from fourteen state universities, as well as workshops at the University of
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Kelaniya and the Eastern University with participants from other regional universities as well.

The objectives of the workshops were as follows:

= To create/enhance consciousness about SGBYV, including masculinities and femininities,
in universities,

= To contribute towards formulating a strategy document on preventing SGBV in Sri
Lankan universities, and

= Toencourage universities to work towards the prevention of SGBV by prioritizing policy
implementation, establishing workable institutional mechanisms and administrative
practices, as well as conducting inclusive programs and developing innovative curricula.

The strategies contained in this document are the outcomes of the consultative workshops
as well as anonymized consultative questionnaires applied at the workshops.
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I. Gender, Masculinities and SGBV in Sri Lanka

Masculinity refers to the social roles, behaviors, and meanings prescribed for men in a
given society at a given time. The concept can therefore be seen as founded on gender and not
on the biological understandings of sex; as well as a diversity of identities amongst and within
different groups of men - leading to the notion of different versions of masculinities. The ideology
and practice of masculinity is produced within the institutions of society and through everyday
interactions (Kimmel 2000).

However, masculinities can vary within a culture as well as between cultures; over time and
during the course of a man’s life (ibid). They may also be dependent on the intersections of ethnicity,
race, religion, sexuality, language, nationality etc. Moreover, each culture may have more than one
hegemonic ideology/expression of masculinity and these may be constructed ‘in relation to various
subordinated masculinities as well as in relation to women’ (Connell 1987). Similarly, it can be argued
that the concept of femininities can also be understood as per the concept of masculinities; on the
whole, as being psycho-socially and culturally constructed as opposed to being completely based
on biological sex (the physical, chemical, chromosomal, gonadal, and anatomical composition of an
individual).

Global research on, and theorizations of gender, particularly from women’s perspectives,
are extensive; sweeping from conceptualizations of gender as a process and not as a static entity
(Adkins 1995); gender identities (Chodorow 1978: MacKinnon 1989); gender as performance (Butler
1993) or doing gender (West and Zimmerman 1987); gender relations (Young 1988); gender as
institutionalized, and institutions as predisposed towards men and perpetuating gender inequality
(Acker 1990) and institutional gender micropolitics (Morley 1999) to name but a few.

These understandings of gender affirm and re-affirm the fact that masculinities and
femininities are socially constructed or causally constructed (Haslanger 1995); and may be diverse,
unequal, shifting, contingent, and negotiated; and therefore open to change.

In Sri Lanka, research studies and advocacy on masculinities are still meager; and the report
by CARE International Broadening gender: why masculinities matter — Attitudes, practices and gender-
based violence in four districts in Sri Lanka, provides disturbing evidence of perspectives, behaviours
and attitudes with regard to gender equality and gender-based violence.

As noted earlier, the expression of masculinities, and of course, femininities, are amongst
a number of factors that are critical in determining acts of, and responses to, sexual and gender-
based violence. However, research on SGBV in Sri Lanka has generally concentrated on women -
principally as victims/survivors of violence or in terms of unequal gender relations (examples include
Wijayatilake 2004 and Jayasundera 2009). Yet, it is increasingly evident that this is just part of the
equation; there is a need to consider the significance of men and their roles, relations, capacities, and
masculinities, not only in research but also in preventing SGBV.
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In fact, the CARE report examines the masculine norms and attitudes that influence and
serve as key drivers and risks for SGBV. These not only include unequal beliefs regarding women'’s
and men’s gendered roles and responsibilities, but also discriminatory understandings and practices
pertaining to men and women's sexualities. It also shows the vulnerabilities that men face throughout
their life cycles, especially if they themselves are child victims of abuse, which can then contribute
towards the perpetration of violence.

Some key points from the CARE International Study (2013) Broadening
gender: why masculinities matter - Attitudes, practices and gender-based
violence in four districts in Sri Lanka, conducted in the districts of Colombo,
Batticaloa, Hambanthota and Nuwara Eliya by Neloufer de Mel, Pradeep
Peiris and Shyamala Gomez with 1658 male participants and a smaller 653
female sample between the ages of 18-49 years.

Sexual and Gender-based Violence

m One in three ever-partnered men reported they had committed physical and / or
sexual violence against an intimate partner in their lifetime.

m One in five ever-partnered men reported committing sexual violence against an
intimate partner in their lifetime.

m While sexual violence most commonly occurred within intimate partner
relationships, 6% of male respondents reported having perpetrated sexual violence,
including rape, against a non- partner woman.

m Approximately V> of all women who experienced physical intimate partner violence
(IPV) had been injured by their husbands or male partners, with 9% being injured
more than five times.

n Only 13% of women who experienced IPV and 8% of women who experienced non-
partner violence reported it to the police.

m Most men who reported perpetration of sexual violence said that they were
motivated by a notion of sexual entitlement.

m Even more disturbing is the culture of impunity that prevents perpetrators from
experiencing any consequences for their actions. Seventy-six percent stated that they
experienced no consequences at all. Ninety-three percent of perpetrators reported
there was no punishment from family and friends for the violence committed by
them, while 97% of the sample did not experience any violent backlash from anyone
supporting the victim. Significantly, only 7% of perpetrators had experienced legal
consequences (arrested with charges dropped, or arrested with court case or jailed).

m Only 18% of men who had perpetrated forced sexual relations said that they were
afraid of being found out, while 69% claimed that they did not feel any guilt after the
act.

-



Preventing Sexual and Gender-based Violence (SGBV) - Strategies for Universities

m Four percent of the men reported experiencing homophobic violence and 4% had
been sexually assaulted by a man.

m Three percent of males in the male sample reported that they were sometimes forced
to have sexual or physical relations with a community leader or schoolboy before the
age of 18. Similarly, 4% of men reported ever ragging another person.

] Of particular relevance to universities is that 35% of men with tertiary education self-
reported perpetrating physical and/or sexual violence against partners while 9% of
men with tertiary education self reported the perpetration of sexual violence against
non-partners.

Sexual Harassment

] Nearly 1 out of every 4 men surveyed stated that they agree that women should
accept teasing of a sexual nature.

Cost to the Productivity

m Approximately half the women who experienced intimate partner violence (IPV) was
incapacitated and required bed rest; 16% had to take days off work; and 32% had to
seek medical attention for injuries relating to physical violence.

m Among women who experienced IPV, 25% ever had suicidal thoughts as opposed to
only 7% of women who have not experienced IPV.

Implications for Young Adults

m Most men who admitted perpetration of sexual violence stated that their first
perpetration of the act was when they were 20 - 29 years of age.

m Sixty-seven percent of men who reported perpetration of sexual violence said that
they were motivated by sexual entitlement - their right to have sexual relations with
women. Twenty percent of men declared that the last time they perpetrated sexual
violence was because they wanted to have fun or they were bored. Fourteen percent
stated they did so as a form of punishment or out of anger, while only 10% of men
were motivated by alcohol.

m Men’s perpetration of rape against a non-partner can be seen to be associated with
intimate partner violence, having multiple sex partners, sex with sex workers, and
engaging in transactional sex (or sex as a payoff - for instance, at the workplace).

] The highest percentage of males reporting membership in gangs (15%) and the use
of a knife or other weapons in fights (19%), as well as sexual violence within the last
12 months (22%) was in Colombo.

Stress Related to the Social Construction of Masculinity / Femininity

n More than 1in 2 men (58% of men) agree with the use of violence - viewing it as an
expression of masculinity or ‘manliness’ especially in connection to family.

] More than 2/3 of men and women interviewed agreed that “To be a man means
providing for your family’.

E




n Over 2/3 of women believed that “A woman cannot refuse to have sex with her
husband”

n Economic pressures resulting from inadequate incomes, lack of economic assets,
and financial responsibilities as breadwinners and heads-of-households were found
to be the primary causes of male stress and lack of wellbeing.

Stress Related to Work

n Overall, 56% of men reported work-related stress. Furthermore, 60% of men reported
they were frequently under stress due to inadequate income. Forty-six percent of
male respondents also reported that they are frequently stressed or depressed
because they do not have a job that suits their education and/or experience.

] Men with less education were at highest risk of depression and suicidal thoughts,
possibly due to fewer opportunities for employment and social mobility available to

men with less education”.

Neglect and Abuse of Children

m Twenty-eight percent of the male respondents reported experiencing sexual abuse
during childhood.
m Thirty-nine percent of male respondents reported experiencing physical abuse

during childhood while 44% were emotionally abused.

] Men who had experienced childhood physical, sexual or emotional neglect / abuse
are 1.6 to 2 times more likely to perpetrate violence against their partners.

] The male sample highlighted that fathers were more frequently absent than
mothers within families, and there was a lack of male mentoring of male children
when biological fathers were absent.

The CARE report advocates working “more closely with men in their various spheres and
capacities as individuals, members of family units, their surrounding communities and societies
to deconstruct what it is to be ‘masculine’ from a positive perspective by promoting respect for
gender diversity among youth and positive fatherhood/parenting” (CARE International 2013). Thus
it is imperative that both women and men are included in work addressing SGBV whether through
research, advocacy, policy, institutional change and measures of redress.
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Il. The Significance and Impact of SGBV
for Sri Lankan Universities

Universities are part of the Sri Lankan polity, and may on occasion even form a microcosm
of society on the whole. Universities not only constitute ‘workplaces, but they are institutions
where students expand their subject knowledge, train for their professional careers, and mold their
characters as individuals. Consequently, the disturbing insights of the CARE report on Masculinities
and SGBV (cited above), though by no means a generalization of the national or even district wise
situation are of particular significance for Sri Lankan universities.

This is because universities, despite the frequent presence of SGBV within their premises,
tend to ignore the practice, notwithstanding its regularity and widespread prevalence, especially in
instances such as ragging. Yet each time the university administration, or even victims, shields the
perpetrators, they are contravening the law of the land and preventing the rule of law from taking
place. In fact, universities may well provide university-sanctioned opportunities for the practice
of SGBV and may very well incite and promote sadistic tendencies in some individuals aside from
normalising the practice .

Several research studies and presentations (Perera, Abeynayake & Galabada 2006; Fernando
and Karunasekera 2009; Gunawardena, Weerasinghe, Rajapaksa, Wijesekara, and Chathurangana,
2011; Guneratne 2014) have shown that in Sri Lankan universities, SGBV takes the form of violence
against and the murder of women students, assault and battery, IPV, coerced sex (rape), sexual
harassment including harassment with the use of IT.

Highlights from a study conducted by Jeniffer Perera, SD Abeynayake and
DP Galabada (2006) “Gender based harassment among medical students’,
Proceedings of the 10th National Convention on Women’s Studies, 2nd - 6th
April.

] The study, conducted amongst 250 medical students who spent three years or more
at the University of Colombo, showed that 55.6% (25.2% males and 72.2% females)
had faced gender-related violence during the time spent in the university.

m Among them 7.6% students had experienced GRV during lectures, 11.6% at
dissections, 4% during laboratory practicals, 14.4% during small group discussions
and a striking 40% at clinical appointments. Furthermore 19.2% faced harassment
during social activities and 22.4% during routine day-to-day activities in the canteen,
library, common room etc.

.



n With regard to types of harassment, 20.7% had been physical, 5.0% sexual, 92.9%
verbal and 6.4% psychological/emotional. In 5.8% the perpetrator had been the
current partner and in 5.8% a previous partner. Academic staff members (faculty and
extended faculty) were mentioned by 48.2% of the study group. Also 8.6% had been
by office staff and 6.5% by the minor staff.

] Among the harassed, only 44.2% had informed someone: fifty percent had informed
parents, 75% friends and 16.7% siblings. Only 2.8% had informed the student
counselors and 9.7% a staff member. Only 8.3% were satisfied regarding the action
taken against the perpetrator.

n Among those who did not inform, 10.8% had been ashamed to inform, 25.7%
did not want to expose the perpetrator, 29.3% feared further harassment, 23%
feared failing exams, 17.6% feared retribution from seniors. 21.6% did not know
the authority to complain. Seventy percent in the study group mentioned that they
were aware of at least one student who had been harassed due to their gender and
among them only 13.5% had complained to someone in authority.

Highlights from a study conducted by Nalika Gunawardena, Manuj
Weerasinghe, Lalini Rajapaksa, Pabasi Wijesekara and PWP Chathurangana
(2011) “Romance, sex and coercion: insights into undergraduate
relationships’; in Sri Lankan Journal of Psychiatry, Vol. 2 No. 2: 54 - 59.

" The study, related to 283 unmarried female undergraduates from the faculties of
Arts, Science and Law in a Sri Lankan university conveyed that 52% were engaged
in romantic relationships. On inquiring whether they knew of instances where girls
were forced to commence a romantic relationship, 36% responded positively while
73% knew of instances where girls were forced to continue relationships.

" A fear of being physically harassed by males and a fear of social unacceptability if
the relationship was discontinued were the most cited reasons for being coerced into
commencing or continuing a relationship.

m Eighty-one percent of romantic relationships were sexual. Verbal abuse in romantic
relationships was known to 57% of students while 23% were aware of physical
violence in such relationships.

m Furthermore, 64% reported knowing females who unwillingly agreed to sexual
relationships due to the fear of losing the relationship and 21% knew of instances
where violence was used by male partners to coerce females into sexual activities
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Highlights from a study conducted by Asvini D. Fernando and Wasantha
Karunasekera (2009) “Juvenile Victimisation in a Group of Young Sri Lankan
Adults’; in Ceylon Medical Journal Vol. 54, No 3: 80 — 84.

m The study was conducted among the 5 faculties at the University of Kelaniya in which
1322 students participated. According to the findings, 44% of the students had been
sexually abused during their childhood and 36% had been physically abused during
their childhood.

n Physical abuse had commonly taken place at school (51%) and home (40%,).
Witnessing violence at home was the highest form of indirect victimisation (66%,).

Assaultand sexual harassment also takes place under the guise of ragging.Ragging incidents
may involve being beaten and “bucketed’, being forced to perform vigorous exercises, being forced
to wear particular clothes, being insulted and forced to repeat profanities (Guneratne 2014).

Reported cases of SGBV and deaths related to ragging from “Sexual and
Gender-based Violence with Special Reference to Higher Educational
Institutions’; presentation made by Professor Camena Guneratne (Dean
Faculty of Humanities — Open University of Sri Lanka) at the Consultative
National Workshop Preventing Sexual and Gender-based Violence in Sri
Lankan Universities.

] 1975 - Rupa Rathnaseeli of the University of Peradeniya leapt off the second floor of
Ramanathan Hall to avoid grave sexual abuse. She was paralyzed and many years
later she committed suicide.

] 1992 - Female student was stabbed to death by her ex-boyfriend at the University of
Kelaniya.

m 1993 — Chaminda Punchihewa died as a result of ragging at the University of Ruhuna.

] 1997 - A first year female student, of the University of Ruhuna committed suicide after

she was subject to severe sexual harassment.

m 1998 - The death of Varapragash in University of Peradeniya due to injuries sustained
in ragging.

m 2002 - Ovitigala Vithanage Samantha was murdered in Sri Jayawardenepura when
he tried to stop ragging.

] 2002 - Female student was stabbed to death by her ex-boyfriend at the University of
Kelaniya.

m 2011 - A female student became semi-paralyzed in one limb due to physical ragging
at the University of Ruhuna.

] 2011 - Three students from the University of Peradeniya were arrested for sexually
assaulting a fresher.

.




] 2013 - Three second-year female students, of the University of Peradeniya, were charged
with ragging a group of female freshers in a toilet. The freshers had been stripped naked,
during the ragging, and forced to perform indecent sexual acts. The university suspended
them for three weeks. According to the internal report the victim was afraid to lodge a
complaint, as the university authorities, did not take female ragging incidents seriously.

n 2014 - The suicide of a former male student in the premises of the University of
Peradeniya who had been forced to leave the University of Peradeniya due to ragging.

u 2015- Suicide of fresher Amali Chathurika reportedly due to ragging at the
Sabaragamuwa University.

u Actress Ms. Yashoda Wimaladharma has revealed that she had been subject to severe
ragging at the University of Kelaniya.

On the one hand, instances of relationship SGBV (such as domestic violence and intimate
partner violence) can lead to staff/students being unable to perform at their optimum due to
absenteeism, disability, the loss of concentration and motivation. Universities as workplaces can be
compromised if violence from the domestic sphere spills over; and perpetrators begin stalking and
harassing their victims within the university premises such as in the cases at the University of Kelaniya.

On the other hand, SGBV as a cultural practice within universities themselves (in the form of
sexual harassment, gender-based assault, ragging and rape) can also lead to the same consequences
of diminished productivity. Thus aside from addressing SGBV because it is a crime and aform of torture
/ social injustice, it is equally important for the higher education sector and universities to take note
and prevent SGBV so as to ensure that university spaces are safe, enlightened and productive places.

It must however be reiterated that since SGBV is a manifestation of discriminatory, unequal
and unfair masculine, feminine and gender ideologies and practices pertaining to women and men,
it cannot be tackled without simultaneously dealing with issues of gender equity and equality (GEE)
at the workplace.

Gender Equity /Equality

Gender equality is the notion that both men and women should have equal rights,
responsibilities and opportunities without discrimination. Equality does not mean

that women and men should be the same, but that the rights, responsibilities and
opportunities should not depend on whether people are born male or female. For
instance, both men and women should have equal opportunities in accessing education,
jobs, training, promotions and equal rights to be appointed to decision-making
committees, unions and boards.

Gender equity is the notion that the specific interests, needs and priorities of both women
and men should be taken into consideration by educational and work organizations.
Equity recognises that men and women have differing interests, needs and priorities
depending on their biological sex, their gendered life experiences as well as their

social distinctions/intersections such as ethnicity, religion, language, etc. For instance,
allowances should also be made for maternity rights or transport concerns when working
late (due to possible exposure to SGBV).

Both gender equality and equity are essential for men and women to obtain gender
justice.
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lll. Legal and Policy Frameworks Pertaining to
Gender, Labour, Youth and Violence

The following are the legal and policy frameworks that deal with instances of sexual and
gender-based violence in universities.

International Standards

Sri Lanka has ratified the foremost United Nations international standard on women, the
Convention on the Elimination of Discrimination Against Women in 1981 and its Optional Protocol.
In 1993, Sri Lanka signed the Vienna Declaration on the Elimination of Violence Against Women -
which specifically recognizes violence against women as a social phenomenon. Promoting gender
equality and empowering women are part of the Millennium Development Goals (MDGs). Sri Lanka
has also ratified the following ILO conventions: Equal Remuneration Convention (No. 100), Discrimination
(Employment and Occupation) Convention (No. 111) and Revision of Maternity Benefits Convention (No. 103).

Legislation

Legally, SGBV is addressed under the Penal Code 345 of 1995 (sexual harassment), 363
(rape), 364A (incest) and the Prevention of Domestic Violence Act of 2005. The Prevention of Domestic
Violence Act recognizes the phenomenon of violence within the family / domestic sphere.

The Prohibition of Ragging and Other Forms of Violence in Educational Institutions Act No. 20
of 1998, Section 2 (2) is of specific import to universities as it has been drafted to prevent and punish
sexual harassment that can occur during the course of ragging.

National Policies

The SriLanka Women'’s Charter was passed by Cabinet 1993 and is the main policy statement
by the government regarding the rights of women. It expresses the State’s commitment to remove
all forms of discrimination against women and address areas of gender-specific relevance to women.

The most significant outcome of the Charter has been the establishment of a National
Committee on Women in 1994. The Committee is tasked with monitoring the rights established
under the charter.

Sri Lanka also adopted a National Action Plan for Women in 1996. The updated National
Action Plan for the Protection and Promotion of Human Rights - 2011-2016 carries a section on women'’s
rights and labour rights that refers to devising policies to address SGBV in the workplace. There is
also a Plan of Action in place to support the Prevention of Domestic Violence Act.
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The objectives of the Family Policy of Sri Lanka (2011) include the elimination of gender-
based violence as well as the neglect and abuse of children.

The National Human Resources and Employment Policy (2012) recognizes sexual harassment
and talks of the need to promote attitudinal change to prevent sexism and discrimination in
workplaces as well as the equitable sharing of care and household chores.

The National Youth Policy - Sri Lanka was unveiled in 2014 with the goal of developing the full
potential of young people and to enable their active participation in national development for a just
and equitable society. It acknowledges SGBV as posing a serious problem for young women given
the high incidents of gender-based violence and sexual harassment as well as teenage pregnancies
and sexual abuse amongst girls.

Company Guidelines on Gender Equity / Equality (ILO and EFC, 2005) as well as “Maximising
Benefits" Ensuring Equality in Human Resource Development, (ILO 2013) focus on the private sector and
offer policies and strategies on instituting a gender equal/equitable work sphere. Guidelines on the
Prevention of Sexual Harassment at the Workplace (ILO and EFC, 2013) provide guidance on deterring
sexual harassment at the workplace, which of course, includes universities.

University Policies

Commission circular No. 919 by the University Grants Commission dated 15th of January
2010 titled Guidelines to be Introduced to Curb the Menace of Ragging in the Universities or Higher
Education Institutions provides clear instructions on how to prevent ragging and procedures to be
followed in the event of ragging.

The University of Colombo prepared a policy on sexual harassment in the 1990s while

some academics of the University of Kelaniya drafted a policy on gender equity / equality in the late
2000s. However, neither document is currently being implemented.
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IV. Strategies to Prevent and Address SGBV
in Sri Lankan Universities

The following strategies for the prevention and redress of SGBV in universities were selected
from a bank of knowledge, experiences, ideas and recommendations developed at the workshops
organized by the CGSUK. Only suggestions that were considered essential and most practicable
are offered herewith. University power holders as well as individual staff members and students are
encouraged to adopt and adapt some of these strategies so as to deter SGBV in Sri Lankan universities.

At the Level of University Policies

= Mandate a team of gender-trained academics to develop and implement,
« A comprehensive policy on gender equity and equality (GEE) for the university along with
+ A Gender Task Force with powers to ensure that gender is taken into account at all
levels of the university.

= Mandate a team of academics with specialized training on gender and SGBV to formulate

and implement a complementary university policy on preventing SGBV in universities that,

. Allocates adequate funds from the university budget for this purpose;

«  Provides provision for gender awareness-raising, advocacy and training programs
for both staff and students;

. Incorporates a reporting mechanism for SGBV (including sexual harassment); and
which

. Details and publicizes redress procedures that can be utilized by students and staff
(academic / non-academic) members and parents.

=  Make sure that the university takes genderissues into account in planning infrastructure
development so as to ensure that gender sensitive infrastructure and facilities are in
place (sufficient and appropriately located sanitary amenities and washrooms for
women, adequate lighting of university spaces, intra-university hostel facilities, security
points in lonely areas etc.)

s Adhere to Circular No 919 by the University Grants Commission that provides guidelines
to curb ragging in Universities or Higher Education institutions (HEIS).

m Formulate and implement a policy promoting gender and diversity research, especially
research on SGBV in universities.

s Ensure that there is equal representation of men and women students as office bearers
and members of student councils.
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At the Level of Institutional Mechanisms

m Establish a confidential and workable grievance mechanism to address complaints of
ragging and SGBYV, create widespread awareness about the mechanism, create suitable
conditions for its implementation and encourage those affected to file complaints.

= Provide opportunities and encourage issues / complaints of SGBV to be taken up by the
staff (academic and administrative) as well as student unions (especially the Federation
of University Teachers - FUTA) and its constituent unions).

m Establish a special fund for student victims, that is mandated to provide medical
services, legal assistance and professional counseling from the point of making the
initial complaint and throughout the university inquiry.

m Establish a University Grants Commission Standing Committee or a UGC Focal Point on
gender equity / equality.

At the Level of Institutional Practice

s Formulate codes of conduct for staff and for students that also cover staff-student
relations including instances of interaction during classroom teaching, tutorials,
research supervision, counseling, extra-curricular activities, ragging, etc.

m  Make sure that the employment and promotions of staff and faculty are contingent
on their participation in gender sensitization programs undertaken by the Staff
Development Unit. This should also include temporary staff and security staff.

= Appoint psychologically trained counselors to handle victims of SGBV who are also
authorized to follow up on victims of SGBV.

m Provide institutional avenues for offenders to meet trained counselors so as to
investigate and deal with the root causes / psychological needs of offenders.

= Ensure that gender-sensitive student counselors (particularly gender-sensitive senior
women student counselors) are appointed at faculty level.

s Compile a database of reported incidents of SGBV within the university for future
reference.

At the Level of Training and Advocacy

m Ensure that academic staff as well as officers of the university medical unit, counseling
centers and departmental counselors are gender sensitized; are able to identify the
symptoms of SGBV; and are equipped to handle instances of SGBV.

m Develop and implement a multi-sectoral program to create awareness on gender equity
/ equality that includes,
. Advocacy programs and training for both staff (academic and administrative) and
students, and
. Self-empowerment, and leadership programs for women students in particular.
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= Ensure that gender concerns, conflict resolution, gender-related problem solving, SGBV
etc,, are included/mainstreamed into the staff development and other programs.

= Include a note on gender sensitization and SGBV in Student Handbooks.
At the Level of Academic Programs and Practice

s Make innovative incursions into university curricular to include/mainstream gender,

masculinities and SGBV.

+ Include gender, masculinities and SGBV as course content,

. Develop pedagogy to embrace gender issues,

. Provide provision in curricular for student research on these issues,

. Evaluate assignments and academic programs according to gender equity/equality
criteria, and

. Organize seminars and programs (both credit and non-credit) on gender,
masculinities and SGBV.

s Formulate and implement progressive and inclusive sex education programs for
undergraduates (spanning relationship issues, sexual rights and responsibilities,

contraception, SGBV etc.).

= Ensurethatgenderanalysis, gender-related problem solving and conflict resolution are included
/ mainstreamed into the student orientation, and into other programs as generic skills.

s Conduct educational programs for all students on human rights, women’s rights, laws
pertaining to SGBY, the Ragging Act and computer crimes.

s Conduct and publicize research on SGBV in universities amongst staff, students and the
general public.

At the Level of Organizational Culture

s Create awareness and encourage students and staff towards the zero tolerance of SGBV
within the university with the assistance of administrative and academic bodies.

m Encourage university bodies such as FUTA, the Inter-university Gender Support
Group, alumnae associations, student organizations etc., to conduct media and other
advocacy campaigns which includes such activities as debates on SGBV related topics,
the celebration of Anti-SGBV Day and International Women'’s Day, film festivals, dramas,
sporting events etc.

= Encourage championsand role models from within the universities to publicly denounce
SGBV and ragging.

= Train volunteer groups of students to consciousness-raise on SGBV amongst their peers.

s Conducta program to solicit student opinions and recommendations on how to combat
SGBV in universities.

= Organize self-defense programs for women students.

5



V. Key Stakeholders in the University Sector

The Chair University Grants Commission
Vice Chancellors

Registrars

Bursars

Deans

Heads of Departments

Faculty members

The Staff Development Units

The Student Welfare Units

Student Counselors

Personal Tutors

Medical Unit

Departmental Counselors

Centers for Gender Studies

Wardens

University marshals and security officers
Administrative staff members

University Teachers’ Associations and the Federation of University Teachers' Associations (FUTA)
Inter-university Gender Support Group (IGSG)

Alumnae Associations

Inter-University Student Federation
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DLEIHBEHEE FTHBOTHAD WHMID FSHUOETMOMU BigsHd BenevdsdF QFUISSIMen (Ackar 1990);
Blnleuetd Fmihgh UTeOBemeL HIeWT HTFW6D (Morley 1999) GUTETMENGU 2 FHTT6WIMRIGEIT (FHLD

ureoBleney QFmLrumen Gumgamiul L elendsmiseT Wewi(hd WewiHo GeuefliubBdhgieug
wrOsefled opewienid MMID QUENIENID  6TEILIET  FPSHHMIMED 2 (HEUTHBLILLL DA  6TRILBT(GHLD.
(Haslanger 1995) SISGILET  LIVGUMBLILLLen6U, BlemsoommiuBeusney, Fowomenel 56  Geneu
LOT & FnlQUIEN6.

BevEImEmWL QUTISHeTaTE) Spewiend UPPL SPUIAIBEHD DG UDMW 6T HEISEHLD
Weeyd AN sienelBeBw srevluGdaimer. dssiLar Qawn FTauBsasHdler Broadening gender:
why masculinities matter — Attitudes, practices and gender-based violence in four districts in Sri Lanka,
oI SINSBMBWTRIG], UTFHEN60 Fodgloud QHTLIUTS Blevayd SewGeurmiLLd, wEITUTeuLD,
BLEMS (IPEHMeNDEB6T LML HeUeneOUIcEsHHHe HHAIODMENS H(HIGIMIEI.

BB MU (Beeng Gumed LTedlwsd MM LTEOBENEVFTT CUST(LPENMEBET HEUMMIDBIT6S
udHemiliyseT SpFwamenmd STTEIILSD S eend JHHIL T Quesiend (pgHedlul GeueiliumBaer.
wasdHwd Cumdlaiper. eelaid @RevmIensulsd UTElWIeD, UTEOBENEOFTT  6UT(MEBST LML
Spu1e] QuTgleuTsll Quetidensn enWLbBSHE SeuTsaT UTHGSSIULLauToeT, 2 uli silweursen
61607 euen&UIBs0BuWI SIMLOHSHIGTENEN. (2 _SHTeuId:  Wijayatilake 2004 and Jeyasundera 2009) @bSH  (LPI@6YH6NT

.



urhHenalsd srewiliuGL LyFfameanseilan @ LUGHWTGLD. salaid B0 Sy emiseflan (pobalwiggieun
SIUTHEMNET LBIG, 2 Meysel, SIS 6eTLes SLewend LUplu SuJTuiFde@ L (HLoedevTs)
umellwled, LITeOMBlmeY FTThS CUST(LPNDBMTSH HBLLUSDGWD SeTHiUIenLOWITSHEm6.

eTeleuTDTUIID QW DPbens SpewiuTed GBM(WmMEEHLD LERITUTEURISEHLD 6T6lleuTH)
uTedlwed, ULITEOBIENeVEFTT 6URT(PMMBEHSHG 2mbHWTHEF CFUDUBSSIDET  TaUMmS SLTTUISDS).
@emeu LeTE6IT, QUesisale LTeOBeneVLl UTSHTHEIGT, QUITMILET uhPiw Fwemm BTG BHE 6
oL (HLOGVEVTLOEY  DLeWIB6T  QuUemTdeTer  LTedwedLseT FUbSIULL  uTFulFoTer  Lflseisememuwn
BEOL(LPMDBMETUD  2_6TenLSEU6TeNEl. AHCHTH OLMWIBET  SEIGENH  6UTDHMS  (LP(LEUSILD
THTQETEMEDHD UTHIYSSMTUD HLI9HSTL (hdmg. elBFLIOTS leuTHeMNer (&HLHMSBLILIHISH D
&G NIuressANE o erenmdsiul L Bamevaser LIy SeuTHeT BLSHMBUID — 6UST(LOEDDENULIS
STEI(heUBMSHE HTTERIOTS DHNLOEETM6IT.

Broadening gender: why masculinities matter — Attitudes, practices and gender-
based violence in four districts in Sri Lanka, etesim Zemevliiled GQbepiii 1eGlosd,
Uigg iflerd wommid Awimerm Gamioerd G, 1658 2y cicE6IL gSeVid
Fflw QFTens 653 GuUewiser euuwigl 18-49 euenguwimeteuisel o " QarepLdL,

L L &&enLiL, SOUTHGSTLenL ommid BIeUGTeIIT &l Lomeul L Eis6flsd
Qawrir FieuBssid HLHFW uiedlsd (2013) @BHEH Fev (PSB LIGSB6T.

ured [Blemev LoPmID LITEOBIeNEOFTIT GUGT(LOEDDE6T

m FlpLoewioner oy evisafled cpaim HUTS6TeD @UBoUT BHBIBEHENL U SIH6ITOILITS 6T
2 160 / UTEOWIEOFTH 6UI(LPDDMBOFESS 2 L LU(BSHUSTES TnMlevr.

m Flpocwiiorer euiEafled @MBHD @reui FHEIBET enaTalleny LTeSILIeD FTibs
URT(LPENMEBEhBS 2L LI(BSII6TI.

m urelwed S euei(pewm QuTgieurs wemeTaluBL el gmUbESUILL (HoTengl. 6%
DULEVIHAT LITEVILIE) 6UT(LPeMMBETED F(HLL L STHOD Dienel Loen6Te Bi6DEVTS
Goumy Quewisenen eueiLjemliey QFUiGHHTE LFeV6ISS6TeT6T.

n  Owrss Guemiseier wrdlfluiled siemgaurdlég GmUL L OUTHET HEIGET SHERTUTTE)
2 | 6UFMT 6UeI(pemM&BGH 2 L LUBSSLILL (heTenCHT(h HewTeUeITe) DI6V6VSI Y6007
SHIDEILITE) HTWIGSHIHESG 2 eTeNTSerT. B0 9% LbLH HLweaudd Goed
STWLIL(BSSLILL (HeTENT6T .

B SBEIGBOIG HIEMMITED 6UT(LPenMeSH 2 L UbSSUULL Guemisaflsd 13% wmmid
HBIGOT HIWEWT B6eV6VTSH Beumi BLTHETTED 6UILPmMEBSH 2 L LUBSSLILLL 8%
Quemizer GuTederd (wenmUuT(h GCFUigieTaTeTIT.

B OPBOTET QYeIB6T LTOOWID FTihe euai(penmaeiled m(BLL L euiseer
SHhSSeLIg  eueT(Lpemmuiley FHLL HEIGEEmLUI LTeVlwe) / 2 [flggi e
SITMI(BHVTEH DIMIDBSHIOTONHTE IS SHIaTeTe0T.

m GOOOmWSCHTT DeuTss CFWLOHEpSHTHT eflewensysamen denueiliLiemns
aflev&EHaflSGHLD HOTFTID HML QFUIERTDSH| 6TOTLE HEUMED SH(IHEUSTGLD.
76% <4Bevimii HLO BSHHMBW QUMTOFWIOHEBES 2 [fl eilewensysemen
oiiLaissailevensv eraimeti. GOmImsCaTfled 93% o Cemmi Hmd GFUISH
URTEFWINIES (& (BLOUSHILOBHECSHT BewTLTH L LOHEBCHT SH6wTL w6t
BlemLs&aailevemev eraimenti. 97% < Garmi UTQFWNISE UTTCRITISEG DUHT6Y
oupEI% CoutfIL OB HSEI HodE 615HMBW FHemowjld gmUL aileDensv 6leid  dnmlett
wrwrs, 7% 4Cermi wl (BB FEIBOT GOWSING FLULFEwmer

"




uTedlwled LoMMID UTEVBENEVFTT 6UET(LPMMBMETSH H(HHH60

o616 BT 6THIT QBT HTHS Fnpleti (BB, BHWOID UPEHS, FHemmuil 6D).

m UVeUBSLoTer LTedlws) 2 me6sTentGLTfled 18% LeT o6misaT LTSS HLOZ
GOWW UEFEIGBTeIS UD LWOUBISTSS Fapleri. erTed, 69% oy Gerri,
DiSFEMmBUW 2_meilet Llel 6idGHmasl Gmm 2_ewiieiN@GL eaTTEHale0mey 6TeTMeTT.

m BTG NBIOTRT SYIEHOT HIEIGET OHMICOTH Bh6ileonTed LITeIUIE) 6UET(LODME S
2 LUBSSIULLSTEMD 4% UTOWe) FHUITS HTHBID FnmlLerTeTet.

m paim QISIOTET Y60IEET, ST 186UULIEHI DDLU (LPETEIT FeLpdd HEMEV6UT
RUBEUTTEY DJ6V6VGE LITLFTEN6V LOTEOT6UT e(HEUTT6D LITOVUIE) B{6V6VH 2L 6D
falwer 2 _meys@ ULaBSUILBSSIULL STHS Fnmleri. HGUTED 4% 60
2UIB6T BTORITHoUMT LdIgouensd QOFUISHTH FnMleoi.

B UOBMVSBLPEEIGET CBTLIUTS 33% 2 wir Bevailuied mBUL (herTerauiset
SEIGET SHIeWETOlLBLET 2 L 60 DDsvg / UTedlwed [faluimer sueipsnmaberieD
FOUL (BOTNSTHD, 9% HeWIHeT 2 WiiseOailuilsd mHUL (hereTeuiseT
uTedlted Fibe USTLPENMB6ETeD SHImemT BIEVVTHeUTHGEBL 6T FHLUL (HOTENSTS
elssI6TeneT.

LITedlied SISTLImISSH60

m Fori 4 yevisefled epeul, UTellweOfSlumer udigenuws Guewiser gmas Geuswi(hLd
GTRTLIFI6D B0 2 L aIUT(h 2_6T6N&| 6TeIMeTi.

2 pusLs SpafipeErer LTS

n OppESW SHemaaufler uaCFwaIGEG 6Ter CLeiseleT 616160 enesUTleD
DIHTGTTOTOUTS  HMTLILGSUTeori BuisoTemiod @ 2_eenTdl @uiQeubss Geuemiigit
Cameudb@Hd SNl LeT. euiseailed 16% <4Germi Gouswevulellipba al(B(Lpemm
c1(h&sBoucmiigul Blemevd@ pemmullent. 329% <yGermi 2_L60 FHuwms gmul L
STWBIGEHS HSSHI ABFamaamw Gum Geuemiy gmULLS).

B SEIBEHMLUI FHMIBTTTeD UMb 2 LuBHSULL Guemiseafled 25%
SMOBTNEVSHTET 6T6TTIHHIL 0T STETLILILL HIL 6T 7% DHEUSUTDITE  6UEDT(LPEDMEH N6
BT QB TATETOIDM6V.

Benmd G| MBSUTHEHEBEBTRT SHTEBEISET

m UTelle) euei(Lpemm BMWSHFHTH LILECHTETCLTeD DIFBIOTET 6B, HLOZ]
GOwESmsE 20 - 29 euuwig) STOLLGSUTD LfbSSTHS Fnmleri.

B OMUSEH gL BT ewisen UTeSluled i eussipenm LB SHeuiserflet
SHBSSILILY SEIBEHMLW LUTedwe 2 fsH, Sisreus GuUewisepLer LTeiiLsD
2 mey Qamerenw Hw 2 fenowired @eumniinG STeWILLULL HTHE Fmpleoni. 20%
DUEVHAT, MO @mSluiras urTedlied &Fribs euaipenmuied FBULLS F5BHTOg
SIMBTH BIe06VH FoULI DMLBSHI SB(BBHSUQUITED LD 6Teaiml Fapleoti. 14%
2, CarTifleT B(HSBHILILIY FHEWIL NGT 6ULDEISHUSDBTHND GHTULD HTTERILOTH6LLD
Belsuaipemmulled FHULLeTi. 318%HCeuenar 10% 2,ewIHaT LOSHIGLITENSGWLITED
2 BHUIUL (B @elsuatwmmesmentl LbsSTsS dnmle.

B UIBET BHEIBET HIEMT SlEVVTEHBBG 61HTTE GCLomOIETATEHLD CUGTLIETT6,
BHBIFOT HIWEIHEGBHL 60T JOUBSHID eUT(LPenMUL 60T QBTLTLLILL L SHTH
UMi&aE (IpIQULD. DIGHTeUG| LIV LITETIIED HIemewtouiBemneNT eneUsdlihdH6v,
urellwed Gamiflevmenpler LTEIWD 2 _meysafled FBUMBSHM, CHemeuGuTaTenm
BlewmBaupmieusmsTa UTelled 2_mey QETATaTED (2_HTT6emIoTD
Bouem v 561BISH61T6D).

B uRIpImE GHWHEeT o miiflenisenTs o _aien oy aisefler aisw (15%)
Q&mpoLiled oiFlsons 2 6Tend). @ouisen, Femienluiar GuTsl &535) Sievevs Lim

£




DU SBRIBMENTL LWLISTL(hSSILeUTSMTEND (19%) SLBS 12 IOTSHEISEEET LITEILIE)
ouesipenm LfIbEHeuisenmaed (22%) 2_616N6nli.

QTN / QUERTEIOETT &FUpSs 2 (HeUTSSEL QSTLILTHT DUPSSLD.

B QUGESL (B AISIONET DYeNTH6T CUBILOMMENUI, BHLD DhEWTENLD DHEV6VE] 46007
setenouller Geuellium ns, GGHwuw QsTLiuTeT ol wikisefled &baISleImeTT.

. Guly smewliulL oyewi, Guewt @mpsrlidlerfles 2/3 uGSuiers oyemiTe @ mHEsH60
aIoiLgl GBUSSler CHemeusenenll Lisd CQFuised” eeailums gmmisCsTeTeustsd
Fn levTii

m paipleigeni(h LUGHSBSGw SiFlsorer QueniseaT, @ih QLD Healh SHevTeueT LTSI
2 malled ABUL DmpEGSw BCUTSH| LOMIGHUPIQUITS| 6T6T [BLOLIBIETDETIT.

m  Gurngorer euploTeIblaiento, QUITHOTSTY CFTSSHIEOT GHmmey, BIFICUTMILILSBT
D Blieme oy emiseflen G 2 6767 HUPSFSIMGLD DUTHEBEML I [H606UTLH6E
GHOWOBGLD (LPEHBUIDTET HTJTEIBIBETTE 2666l

Coumev QOBTLILITAT DIUPSILD

B @OUSSTH QIHLOTHT DYeniEaT Bouensy FLOLBSIOTHT DIPSSLD LMmIs Tn el
Gospid 60% 6MWIH6T UIHLOTET (HMMOIRTTED DJRSBlY D(LPSHFSIING
2 _QTENMTOUGSTHOD 46% DYWIHET HHBIBEHEML Ul HVNHSBENID DIEVEVH]
SWILISHDGH gOm Gouemev @TENIOUITEVILD LOTFCFTTeUHL OUBTHOLD Fn 60T

B GOWBES BOaNG S 2 el Quimi, QFTHe), Feps (WaraiEialnGG DHs
UTWILISIOTENLD HTTIOTS DiFlBoTers CFmiain@Gld HMHOBTN6V 6T6wT6mIEISINGLD
A TTEVTDETIT.

Larsmenaser Wgmer seuauianipw selyCursw GFUISID

. @usCsL(h aiswrar miseT Fmeuuwdlsd ST uTelled HaallyCuUTSSSIMNG
o Ll (Beensns Fnmlet.

B (WPLUUGOSTILGE IBLOTERT Sewidbaflel SHSSIILY HIoH LITENETL! LhHeugSlev,
2 Lo fHurer FealyGuTaSIHMGL 44% 2 _eutiey FHurs e lyGuUTSHHMGLO
2, GNTTEBILAT6T6OTIT.

B 55 LaTemert Umeugsled 2 60 [félumet, urellwsd Falumer sedilyGuimsLd
DIV6VG] 2wty FHLTEr D AILBSHSH DaleuDmisE oenTGerTi, HLb
QUTIDEMNBS HIMMIU(HES 6IBTTE eUIpenm Lflous| SISsomuerneng|.

B @6 QUISHTS 61(hSBLILLL 6wl TSIflEeT, @& (BLoUBIBaTsD DieTeneTuIenT
ol spmswiseilar LyFaias @eveordppsamwamuiyd QFThss SHbms
B0VTENNL g LTS EHSBTe0T D 60iledT ULOIBL $H6D (& 6MMEUTH
2 eenemwenuld 61(h&SIGHTL (HBleiment.

LB EHLE ST S CQeusuBeum  Fenmisellad  HNBUTHET eI euenEUTsd
BUINIMLEHEDLDID  (GHBWU DVERT  DIBIBSHHEUTHET 616510 UMBUNID  SDIeUHTF  FHDAU6IT6T
FOPHLD, FUPSTWILD 616D EUMBUTEID SLETIMLD  6TRTLMNS Q@ FTHBLOTET  CHTHGHBlmevuLL TH
s BoLSHH, DemenehflenLBuw LTV LEAIMBMDMILILD 606V HhHenG Hlensv / LleTenern
QUTTHBHEM6V 26016 &HNGHBHNGHHTH BOBHBHIOTE Gouemed GCFUIH0 Gouswi(Bd erenr Gabwiflanient w
SNsmsE BSHUDUSSIDE (QswT FTauBmhabd 2013). SLEMEWITED, UTED WLHMID UTEOHBEN6D &Il
AUST(LPMMBM6NSH MBWTEHOCUTH Spuley, uglyemy CFuinen, OQ@meiend, Bmieus WIHOD, UfeTy
A (IpenmE6T  SpdSlweudPled  SLEIEMEMUD  QUEHIGMETUID 2 _6TOUTEIGH0 HNTHE  (PIQUITS
Cxpemeu L @LD.

n



uTedlwled LoMMID UTEVBENEVFTT 6UET(LPMMBMETSH H(HHH60

Il.®omiemnasll LI60H N0 BHIP FHhiFH 660
UTeSuIew, UTEOBeme0 FTTH& 616 (LpenNaeler
WPpBHSWSHHIAIIPID ANBHT BHTHBHhHISHEHID

LIEVBHM60HBLBEIBET QeVEIend DTFHWedet @ UGHuTsad wHmibd fev ChIsHHsd 1L
FWHSHIN R(H HIWEHAUTHD RURIGEDSH. LOBHMVSBOBEIEH6N GQeumioBar Gaumevd s end
SDIGVEVTLOGD LOTEMTEUTHET SHEIGENGH LUTLIUTLIL FTihs Siflemeull QUbHEEGHH0, HmIH6T OHTe0Lpenm
aumpelng vWHPLILGSHD, SENBUT 618D  EUMBUTD BHOG (GHMITHFWBIGIMET 2 (HEUTHEHDH60
SLEWDNIGESETET @LLOTHD Senodlaper. Gumammiul L QswiT BneuarsSHear SyLemTeno mHMID
uTedlWIed UTEOMBEN6VFTT 6UT(IPEHMBET LDMI DNEme SHeueneOWeilodssHsHoHd pTTUIFS (LPI96H6lT
Bxdlw oiev6vg MUl L surflwmes QUITgIemUILGSSILLL Bleneuenosel Sie0eoTaligeid @6evmienaLl
LB 6VBBLDBEIGBMET QUTMIHHEMaTI0 @ened (LPHEWSHHIOUD 6UTUIHSENEUWLITGHLD.

67 Q6uTEBIMIT 60 LI60& 60605 BLD B HH]61T umelWeLg T AUGTT(LPEDM 6T B QUDDTEYILD
Simal  UneEemiaslubhaugilal  udgalemndd  BTeumIEaMNe  QTamid  DHB0OTS  BlapEeTmet.
gD  @eIQeUTH FhHHTUUSHHEVID LOSMN6VHBIDBEIGBEHD HITeUTHEIGHEHD  FevBouemenameflsd
UTHSSIULLaITHEHD  (GDOOD RMIPSHHMT UTHIBTHHIIMEIT. ASHHMe0  RAUTHET BT 196wt
FLLSHNG wWrenmadF CFupuBeu ILeT FULID Haig sLenwemul CFulaumsud &HoEETmeT.
BBEITEL 2 _6wIenouled LIOHMEVSBIDBBISET LTESUI0 LTEOHBene0FTT  auei(penmaseisd, uulmdlenw
FTHMIemIoTSE6060 HeTell Bmbg FHUBGMTHEE TUIILGEHMm6T AIPEIGMBHT(H 2@ aldsa|b
QFWIFeTment.

UeL SpUIe| DIMBMBHEHD HMID SHHHIMTHEHD (QUBTIT HBUBTWSHS WHMID &H6VLIL
(2006), QuenmewwiGLT LHMID GeIBFsy (2009), GewiauThHe, aiyfmis, FTEUSag, 6iFCFH)
MMILD  FHGHITEIGET  (2001), @GewieuTdHHer  (2014) &LgHHTL (Houg wrseied @ 6VMEIENHLI
L6OBM6VBBIDBEIG6NMD  UTedluied, UMELBleMEVFTT  eUsI(LpenmEB6NTeIensd  OUEHIBEHSEG — 618ment
O®TME, HTHGHHV, UMBSILUBSHS UTellwsd 2 _melsd FHUBHO (UTedlwsd 6UELEVIMEY]) LOMHMID
uTelwed HISUMISHD, OHTINOHI USmS LwWaUu(hHSH QFWiuiBL SHSTUMISH WHeOW  6uIgeuDd
6T1(HSHETMEI  6TGUTLIGT G LD.

Omeflur QuBEym, eterd.19. CBUBTWIGS WHMILD 19.19. HevuL (2006)

U BCUITTTED OBSHGIEN LOTETEUTHOT DGHIUND LSS L Y Ul16i60
Bwpal oo Ugsrer el wmiser (Quenienilu spensser 106ugkh BCsHw
rEIh 2-6 FASHlemr).

m Qarwwy UOEMEVGEHLEGSD 3 UVI(HB6T VLS DSMESG BevTss SHHM
250 o(hSSI6U LOTEOTUTHET oGHHUND BL GBI DpUl6Y] 56% 4601 LOTETEUTHEIT
(25.29% <yewimen wOHmId 72.2% GLNTHENT) LIVHMVEBLOEHSHHI0 BMM HTVSHH0
UT6OBlen6y QBTLTLITET 6UGT(LPENMENUI 6THIT QBT GOTT 6T60TM) BITL IQUI].

e




n ouiseafled 7.6% eiiflaymgsefler Gursid 11.6% G QFwmurhseflar GuTsID 4%
QUieydnl. QFweipenmsailar Gurgid 14.4% FPw G efeursmiseilar GuUTILD
BoumevpmissmIBaflar CuTgID 40% H6em Fhalisbsefear GuUTsID LTEOBlmsL
QaTLILTET UTLPNMBEBES 2 6aenTdleri. Gueid 19.2% Feps QFuwmum(bsofler
Gurgid 22.4% eupeniowiTest HIeMTHS QFupDUT(hSaflar GUTSID 2 emwTeusLD,
BITVBLD, QUTE Sjmm GCuUTET) @LEIGATID CURT(LPMES 2 61T6NTTe:GBLILIL L 6.

B HOILGSD UmBEHafeD 20.7% 2 L60 fHwrseyd 5% UTellwsd faursad 92.9%
euTIGomf] apeopld 6.4% 2 enailwisd wmmid 2 ewiisFd FHLTHOLD DeNLOBHSH6T.
Belsuaiemm Lfibsoursefled 5.8% SMBUTMSWI HienewTeugTsad 5.8% (LPHMSL
SIEWIUTTHOLD 2_6reenni. Goed HeVeFTi 2 SHBUTSSHBHTHMET 2 _aTens /
Qeuailis L mIseT) 48.2% GUILILILLeTT. 8.6% SisvieuesEs Lewilumenisenaruw 6.5%
Apmmbluiisenemud G L .

B FHOINSSVIGBEG 2 TNTSBLLL L oUTHaMND 44.2% omSSlrd Wl omeug|
oledgsent. 50% QuDBmrisefl(pd 75% Bewiuiaefl (b 16.7%
FCarg sl (o (emmulll (heenet. 2.8% oTGSTGLD  omewsTeuT
24, BovrFETHML(IpD 9.7% LVBMVEHD 2 _SSCUTHSHIL (1pd SIS SaTere0T.
SIOLMISSHVISSH 2_eTenTGertifled Gmmd FTL L LOUL L 6uidHEhE@S 61BTTH
IBSBIULL BLOUREMS QHTLIUTS 8.3% rsBlyGw HpLs) DienL HSl6TT6NT6nlT.

n Qouisafled steuflpd wpempullrHeuiseafled 10.8% Geul &, 25.7%
GOolmwssaiemy GCeuaflliubss allpwuTemio, 29.3% SHIOLMIGSH QFTLF6VTLD
eTeoim Lwid, 23% ufleng yeteflaefled LTy gmuLevmd eterm Lwid, 17.6%
FACyagL omemteuTsEhb@& LW Wwopmid 21.6% wpenplumr(h QFuiud eudlpenmaser
Oz fllurenio oydeneu sTgewIons (Wenmuil efleDenev. LIBIGLUMAIL LDTewT6UT & 616D
70% LOTEWTEUTEENT, LITVBmeV FHLTSS SHITUMISHILL L gOHMID
BlaspsSemuwiimels ABbSBHSHT. LUTSGSUILBLD Tewtsuiaefled 13.5% wrsSlyGLw
o wigglarhsailw wepiur®h CFuiseTereri.

BTVIGET (GeiouTssHel, Wals alfjfimis, svelefl Fremusag, uuTad]
allmuwiBssy opmid FEHSHITHIEET (2011) “BTH60, LUTIME|, GUMLIMISHSH6V:
ulL gl remtsuisafleor 2 meyser umMlu ouleCrrsE@” 6T6eTm
il wg ey CFuis ouiellellpbs QeueflliLbL (WpoHdl el WIEIS6NT.
DVEINE 2_6MHV FHBTHTT FehFews, Vol 2 No.2: 54-59

B 8BS UIe BEVEIMNGBL LOBMEVEHBIPFEIHN) Hemev, 6l6hEhHTeILD,
FLLGGHIMMSB6e) Luilsid Slmpoewionsrsds Guemt @emplemwey UL L STflseT
283 GufiLy BLSSOULLGE. @S0 52% 1560 2 _maied FHULLSTEHS
Oz fleflsaiu’ L gl CUaTEsaT &THaES  BITUUGSSSUIUBL FHESTUUBIGT LMD
CaslL Gzxeatalse 36% @z HwHGHs OFfuyCoaimid 73% wrear CuewIseT
BITOUBHSSIUL (B STH0 2 _mailsd QBTLIBSI FBUbBeuS UDD DIBSHIOTEOTHTH6LD
FnleoTiT.

B YMISBTTE) 2 LD FHUTE SHIOTMIGSSNISSGNTMTGL LW 2 mey WpHlbSHTe)
FepESHSM60 BIITHASSILGL Blensv MU 61D LI 2 mened SLLTULIgS6T
Quuifled QaTLEIBOD DD QBTLIOD (LPSBII SHTTONEETTS DIEHLOBSHIEITETET.

m 81% &THD 2 _WMeyEaT LUTVWe FTibHmed. &TH0 2 maisd Guasepeold
SITILMISH6D, BIBLH6UMS 57% LOTERIUTHEBLD, 2 L 60FTIHS 6UT(LLDMBET LMl
239% LOMTEWTOUTBEBLD  MBSHICVTET6DTIT.

s




uTedlwled LoMMID UTEVBENEVFTT 6UET(LPMMBMETSH H(HHH60

m Gwsvd 64% orewteuiseT Quemisen ellpLLLLlaIN LeTTed 2_mey
wpBSOIBL eTatm LWwWGSeD uTedlwed 2 _meied meuLlLew O&MlujGoers
FnMl6OTIT.  GUNT(LOEMMEBMETLI LWTL(BSSILI Gueisamen uTedwed 2 meing
sLLTWOIUGSSwento 21% & O FfBISmBSM D Uialed DML (haTerng).

‘@ovmienauiled smewrliLbw Qoo euwig ubBsmfled @b & wearflen, Gui
Am ouwig GWwHHafed Remenioulled LTHLILSGeTeTeTeuTEeT” (B6VEImNS
ID(BhSGIO FEBIS Fehdend, Vol.54, No.3: 80-84) 6TdID Hem6VLiLTled Diargeilefl
QuiterTent@LT MMID UFHST GIGFHy (2009) BLSH U1\ HHES
Fov FAWLILIDFBIGHET.

m sl UDEMEVEBWESST 5 LULEIEaflsd BLESSIU L Quieled 1322
LomewteUTseT UmIGEMmeTT. @Lbpeysafleiiily 44% wor@ermi g LleienenL
ugmuwigdled uredlwied fAuns seallyCurassneateatdl @mpbsert. wHmid 36%
2 160 fAwTE HIQTUMISSLILL I9(HHSHEDTT.

2 160 FHTeT FHOymISSH0FT CUTHIUTHL LTLFTMVEMID (51%)
afbaseflad (40%) mBenL GupmiaTener. aiboafled euaIpenMBMENTS HTewILSH (66%)
LML LUTHIIL eUIgeumBIBERaT OE GLTFIOTOISTS BHHSMMUL Bl U160
QouefliLbs HIBS).

FHTHGH0H6, ureduisd  FfHwmer  FHBLUMISH0H6T  udgauensd  etapid  GQuuwifled
BeL QUDMIeTEnGIL 6T Ldligalendulest Gurgl, STHGHBHVB6T, HMJ 2 L 6eJleD 2ETMHMIH6V, GHIg6SILOT6
o L puuindasemen GFuiws s LTwlLGSSIH0, GOIUILL 2 L samnend &l LTulilubhshd Siellalsse0,
SIQIDTRILILGSHSHE0 OHMID HTOEWT AUTTHMBHHM6N ewi(HD 1ewwi(HD OFTeL6VE B L TUILILIHSHSHIH60
@LGummetenesr (Guneratne 2014).

LIS MEVSBLDBEIBED Lidlgeensul el QHTLTLT6T (LoswmLILT(h
QaFuuiu’ L uTellwied MmO LITEOBIENEVSFTIT 6U6T(LPEDMEBGIBLD
LOJ6MIBIGEHLD. “LITVILIEY LIT6OBIMEVFTT 6UadT(LoenmE6T - 6MGFLLOTSH
2 _uiTs6L6 BImIeUaTEIGaT)” SH(hSSHIMTENUI CULDEIBILICUT

Cuyrdflwir sl Gewigser, L mdlugl wreflailusd Hbs

LIS MEVSHBLOBLD, LITEVILIEY, LITEVBIENEVFTT 6UT(LOERMEBENET B6VEINS
L60BMeVS BB EISNMBHSI HBBGLW CevTFemeT LL L enm.

m 1975 - GuITasmeT UDSMEVEBPESIID ahUT JToHIlerdel, @rmombrser ai(balulet
@uewiLmeug wmeuilelppbs LUTeTwe SHiOaLlyCUITESSHHSI SLLOISDEHTS
GPBSTT. @saTed 2 1 60 QFweiphs UL eni(haEhdG Ly SmesTensy
QFuig GamevrLmi.

m 1992 - wrewied @uBeUT Heell LOBMEVSBIOBSIED DIUIHEDL LI (LPETETTET
BTHEVDTEY HSHIHITED HSSLULUL(H BWBSTI.

m 1993 - FOBS LehFBHUT MG LIOBMNVSBBIOESHBID LIBNg6UmS BT TUILOTS
BUBSTI.

.




B 1997 - (pFHeVmd eu@BL oTTeS MIGERT LIGDEHMEVSHIPSSHDHI0 OB LITTSTTLOT60T
urelled SHINTMISSVIGG 2 aTenTdl el snEsTame GFUls Qe .

m 1998 - ounlnilysEneg wyewid - GUITHMEIL LDSMVSBLOESHF0 Lidlgauend
SMJEMIOTE GOULL STUSSHTED FOUNIGSSHI.

B 2002 - @aflpssen aETar@s Fobs, 1f QUITHSEILT LIEDEEN6VEBLESSH60
udlgauemsenul Hbobs (wweim Geueneruiled QsBmeOeOLILIL LTI,

m 2002 - Quewt omewiel @BeUT HENTEwT LIVEHEN6VBBLOESHBI) Dl6UTH| (LPETETTET
BTHEVOTEY BSHHITED BHSFH OCBTEOLILL LTI,

m 2011 - Quewi mewiad eBeuT MIGEMT LIDBMEVEBPESDHD LISlgalmns
STTEIOTE BTV SMFUTD (LPLSGHOUTSH [BlenevdbE SHOTEMLILIL LTI

B 2011 - GUITHMET LIDSMEVSBIPBSHHD LB LoTewTeui @houeny LITellied
fAWITS SIS SUISDETS cpesiml LOTETOUTHAT MBS GEFWIILILL L TTH6.

m 2013 - CUITSHMET LIVEHMEVEBLLBSHIINT P STewiL D 6UHL
Quewt oTeTaIEeT LSI(PSE oTewTalEmer Hioley mmuiled udlgalend
QFu15 GOWSSleT Gufled HemledELUILL L TTEHAT. LSS LOTeTalEe 6T
DML EOT SMOTWLILL (B DIUTHOT HTHTH LTI CFwMUT(BBET
QFuwIw BITOUGSSSUILLLTTEET. LDEMEVSBLOEBHBTED (SHMMeUToNH 615
PN SUTTBIGET QUGLILGSHML FGHIULL G 2_6761E HEHeUeOBETTLIQ
Unglgsul Leuisen (wenplut(h CFu SiFFd OB falsHemT. LeOSHmMevSHLS
BlFeurspd GUeTEaT UBigauengamwl CufisTes QuThL b HaTe0am6v.

B 2014 - QuUITSMET LDSMEVSEBLESIHI LIHIPUI LOT6wTeuT Boul Ldlgpeuemnd
STTEOIOTE LIDBN6VSELE BITeuTEsSHlermed GeueflGuUmmIILL L HTed Sj6uir
LISOGBMEVSBIPS 6UNTTEHSHD HMOBTImEY CFUIICSTemTLTT.

B 2015 - FIpseper LDBMEVEBPBHDD BlBWHS LBlgaumauiertTGaBus
ydw wrewtellwimes sioreld Faiflareier sHOBTME [BLHSSH 6160
GBI LI L &).

B MG WEFTHT aloevsiD STl SHerefl LeDSmeVEELBHH0 lsaD
SBHOWITRT LUBIQeumsHG 2 LU L &TE Qs flalssenerTi.

@@H YD 2_me| Hlensuserilsd Lmeilulsd ommid LUTeOHleney SigliLienLUleVmesT 6U6T(LOENMUITED
(@Fsmawl ol (5 euami(pemm wOHMID OBREGEIEW 2 _malBenTsd gmuUBLD  AISIPEHM)  HeOMIFTT
o HHACWTHSHTH6T / OTewIUTHET Hog SiH o FasHpenen  QeuelliubGHs  (PRQRUITENLDSE,
AL HFOFONID. BOUDBGHMME], MGHIOEMD,  SUIOTNID, AIGUUBEHSEG  UFTH[HBHH60,
2MBHHHGHMME| SpBEWUDMTE QG HBHWLD. DUSHHILIT GoUENEVHBHEVBIBETTET  LIGODHEN 605 HLOHMEIHENT
ol (p euetupenmuiest SHrosmIGaTar  GCeuefliuT(hBenen FhdHbs GCeolswigul GSLIDTS  LOTMIOISHIL 65T
@mow YfbsalTsen wemmeurs UTHESUIULLaITEemnen Goaid HISILMISHID Henev LGOSMEVHBIOH
aleMTaSH@ien S bOuUMID. @FHME&G Sl LOSMVEHHPBHHD BmLOUMD Fev  FLDLIGUBIGHEN
Awbs FTEHIMHTGLD.

OMIUSHHHE0 UTEOWED MHMILD UTEBmME FTMhES EUSTI(LPENMEET HEOTFFTY QFuDUTLTS
LIVSHM60SBLOBBIGEMNED  HOLQUMISEmg. (Ba uTedwsd  HIOTUMISHSH60H6T, UTEBlME  FTThSH
BHTHGHH60H6IT, Ulgalensd LoHMID LITEIUIED a1V 6T6aIM auIgeUEIHT60 HenL QUMISSIHE). eneuubd
Gumaamiul L alemenasenen GETHE LOEHMEVGHINBHIBMEN B HF OF6OMBILAT GMMSILD OHH
QuIBUMIBEHDHEG audlauGE@G0. psCeu UTEdWEd WOHMID UTEOBEN6L FMThHS GUGIT(LPEHMSENITEIIEN6
UTTSITLONET GMOD HMID RHeUmEF FSHTeuamnsd, Fps iBSH CTOIMEUmBUTED  BWTEMILL
Gouswgwiened. HBHFLOWID 2 WITHEVMISHHIENM LOHMID LIGOSHMEVEBBLPEBMBISHENT Gemeulnm (LPHBIU Heu6TLD
QFadhd UTellwed HMID UTEOBENEVFTT EUSI(LPEMMBMET  HBHLILST  CLPEVLD  LI6OSHEM6VEHHIDBRIHEIT

s



uTedlwled LoMMID UTEVBENEVFTT 6UET(LPMMBMETSH H(HHH60

urgismTiuTer, sMHoer 2 eien, Fpbs QUDICUDeND eflEssamuw GLmsenTs 2 MFHIUGSS
(PIQUJLD.

ereueuTpruienid @Hev  Wewibd SWHHF GgFmedeoliu  Geuswngws el wid wWTOHeN60
uTedlwied WOMMID UTEOBIEN6VFTT  6UTI(LPENME6IT  6leoilienl QLTSS OMMID  Dp6uTE6T  QGHTLTUTET,
UTJUL&LOMes, WM WOMID Bumwopmn  SLesiumed, GQuesiumTed WHMID UTeOBlensy O TLTuTe
feHanhemiIsaN BMHba 2 (HeauTsslubEmngl. eaBa GauamevsgeumIGaTed LTEBMe) FDSHHIOILD,
Fwogam  QaTLiuTer  LFFfemaismenynd CHFLWSHD  HBHWTENTIOE0  LTedulsd  LMmmID
UIT6OBIEN6VFTT  6UGIT(LPENMBEN6N  (&HENMLILIGI HIQEUILDT (GLD.

uTBene FiGHiand / FiaeaTenip

uTePlene FIGFlad TS DewIGBEHL GUatisEbw Fw 2 [flenwsel, Fo
QuTmItiysaT WwPMID UTGUTLTDD eurwilysenerll QUnGsueniBLO 6160TM H(HdI
DGO, FSHHIOID TRILUSNSG eid Guewianid @Gy wrslflureateurseT eeim
DITHBHD @eVemev. Qermed 2 _MemioseaT, QUIMILILEaT, WHMID EUTWILLEAT LoSB6rTleT
Umiiy (6wt / Quent) 6TeTm DHQLILIEHLUTED DIENIDWIGEIL TS|, 2_STJERILOTS
BT GUewIBT B(HeuhEGL Hevad, Geouemev, LUIDS, UFHaT 2_wWiTe] DISSHIL 6T
WGBS GLD GPSH6T CBTIOMFEIGEIBET, FeL QELDDID DIBIGHLD 6UBIESHD
eTTLIEUMMIED FLo UTWILIS6T eupBISLILL. Gouewi(hLb.

UTOPle FIDFBIMID TG GO L Heverisern, Gsemeusal wHMILD SeoiseT /
Quemizeilar CoHemeusar sl Hedall wHmId Geuenev BmiUaTRISaTD 6w 60
1(bsaI5 Q@meneniiuL Geuswi(bo. yemisaT womid Guenisar Hmiser 2 uflifluied
urellwed Blemevsementl QUGS WTMILLL HeVaIseT, GHeneusern ommid
weieflenioseir Geuswi(hLd 61601 HBISBHBEWS). SHBIGET LITEOBIENOLILIBSHSLILIL L
QUTPEMSD DIDLIUBIBAT Djeuraseilent Fewpd Goumium(hseT, @eIsSSHieUd, LOSLD,
Q) ereusuPpmIG&E gmu  CeumiuBLd Bevedisen, BoHemeusdser, (LaTaflentosert
QBT UTHAT 61N FIOSETNID DBIBSBIGHEWS. 2 _STTwIoTE  SLIGUDMIS
BT6VEIBAND OBT(HLILITEYBENET 6UDBIGHD D6V6vdE Bwevdled  Bmyw Geouemev
QFuyd QUeTTHEHEE LWETBISEHSSTHT Boevdls QBT (HLILIT6EENENT 6ULDIEIEH6D
Gouswi(bLd. gQeIatimTed HMHGEH 6B Spwoyw BCurg UTedlwed MM LITEOBIeH6VFTT
UBI(PENDEBEBBS 2_6T6NTEGHILD FTSSUILIITEH 26160 .

LIT6VBIeN6VFIDGGI6ULD LOMMILD FLOSHETENLOUNTEIS| B4 6001BE1HLD QLISWTHEGIBLD  LITEVBIEN6V
BICOUDIISDS DISSTUSUIDTEVTF).

-




lll.uTeoBemev, BTY D, Sen6TehT DDYID
UG (IpemD GIGHTLTUTET FL L IDDNID G1BTETenH

SBL_L_6®IDLIL| 6T

LIBVBMEVSBIDBBIHAMNED  LTEIUIED, LITEOBIEN6VFTT  OUGI(LPDMBEM6NTES  6MBUITETEUSHMEBIT 60T
FlL, QameTend S LenIOLLE6T L6TeuhLmAIWIT@GHLD.

FieuBsHFsG SHITSYEIH6T

198110 oemi(h MBI BTHH6T Fewuules OUEHIHEHHEG GIHTTEOT FHEV LUTTLL FRISNETULLD
@eveonQaTOlIugmsTe  Foeaurwgdso  (Convention on the Elimination of Discrimination Against
Women) ewaFsnsHlLgil el @Qeomiend G LUhHmsul Qenewililsenemud gnmid OCasmemiLgl.
1993@60 QUeNIBEDHHE THTTOT AUSI(mDMeMW @ lGFLIoTe el wionsd OaTeTend alwieTeT
WreLensHeid  (Vienna Declaration on the Elimination of Violence Against Women) @evmiens
mBOWISHHLL &I QUM UL BUTITSGIMS @ UGHWTHEs CamewiL  OGsveiuid
SlemsdH Revd@Gaamenuyd (Millennium Development Goals (MDGs)) @evmiens ghmid OQoTemiL .
Fo  gFouemd upmw  FTeuBssdh QHTPN evFTUEISHET  Foaurwibemasuid (Equal Remuneration
Convention (No. 100)) G@amfled umyulgw &TLLeD (QFHT60, Geusmev) Fweurwid (Discrimination
(Employment and Occupation) Convention (No. 111)) wmpmib walBumm mevest  (Revision of Maternity
Benefits Convention (No. 103)) (wpaelweneu LDMlul FoaITWEISE6EMUD eHmIs QBT (HeTeng|.

FLULLD

FLLfHwTs urelwed OHMID UTEBENLFTT  AIETILPMBET HewiLeneid Bomemed 345
(1995)- umellwed QFHTHSHT6Y, 363 (UTEIWED 6UELEVIMEY), 364 A (HBTH 2 _Ma]), e (h CUSI(LDDMLIG
SHHGWD FLLID (2005) Spdweupmrsd enswimemiubGEmgl. il (h suai(pemmenws SHLILSDST6
FLLID GBLUSIH@IeTEHD il 1geVId auaI(Lpenm BEWAMS 66aILmS DBISEHFSHGIMG.

seval Bmeuamiseiled ufaumemuls HHHHNID JMETL CUST(LOENM 6UIQEURISEHLD LIDMIUL
FLLID (1998 20, UGH 2 UOBMEVS HLPBEIBEHSE (PHAWTHIHTGHW. JOaTaNsd Ldigaiengullet
Gurg Mawdamipuw urTelwelst OFThaTmeals SHUUSDGWL DUSDEG St Slefliuensuwn
@FFLLLD ChTasonssd STl g

CaAws CsTaTemnsser

@evEInaL QuemiseTer FTFaoTaig 1993@60 DimFFTmeUUTTE0 DS QETeTemiLlLg).
Quemiseng o flemwsel  FUBSUULL LG @& pFTmssHaig  Ursrer  Csmearensd
FaDOTGLD. QUENIBEHHBE 6THTTERI FHeVMIBIOMET AUST(LPMMBENENTULD HHGeuE COBHTLIUTET iy Slest
Bemeoriuml enLujld QuUetiasT QFHTLTUTET UTEOeN60 FOUBSIILL L eI WEIGmeTud uDm  iydleot
SbsmOMWL BH GQeueliinGSHIS DS

a1



uTedlwled LoMMID UTEVBENEVFTT 6UET(LPMMBMETSH H(HHH60

@FFnsansden  (poHdHwporer  ealmene)  BxFw  QuemiseT G @elewm  1994@60
Boelwenwn@G. RFFTaFarsSHsd suengwitl (Bemen Guetiaendl 2 [flenossT ums &6uwHT el @ LD
uenll @s&welnE 2 fluigi.

1996@60 Quenizsst GamLiumen BGxdw QFuHFAL LD @amnlamer Gevmiens gnmis OaTeasiLgl.
wells 2 _flenwsamenil UTHSTIUSDGD WaCammisusm@orea Cadw QFwumd LsHdHer (2011 - 2016)
Q@ uGHwTs CQuesiseal 2 _flamwseEp OHTH 2 fensEn Dmwdainer. Bemne BouemevsH6mgde0
UTedwed UTEOBIMEVFTT  GUSI(LPENDBN6NSH NBWTETEUSNBTE QHTETENSHHMENT 2 (HouTdhGeud Lmne
Mgl il Houai(pmmamws SHheGWD FULSHDSTE QFUDHLL (P 2 _6T6eng).

@evmienasulst  GGwud  upPw  CsmeTensulest  (2011)  GBTSSEIGT  UTEBleEVFTT
AUSI(MMBMET  BhGoumswd FmeuT  Healyursw, Hpeuiseied DibsmmDUiETEnd UMM
HOURID Sy BWeney BHeL 2_eienLmidluleere.

esigalend, Qamatens upPlul Casfws Qameatema (2012) GaumevsaHenmiGeilsd LTeLaUTHLID,
umgul g, uredwed OFTHFHTe| Spdwenal STeliLbBolms (WaTBNIGHMSBILST il (HGalemevserien
Forsll UBIOEHSSHMEOWD INLMISSHIEMSI.

Aevmimasulsr Cxdw @emenehi OsmeTensd (2014) BHWTHI, FLOHHIUDTET  FPHSHH6H
aueniFFulled  @emenEhTdsengid weudsengid OCFwupHnandeas UBIGUDDMEOUD  DlUTH6NS|
(wepemwwrer alpsHemwiud upfles Fmmdng. UTEOBMEVFTT suaiwenm, UTedWwed QFHTHSBI6,
udeio euwigis SmTiukIGeT, FHpiser uTedwsd S lyCuirsd Spdweummlest 2 Wi 6TevTenNden &ML
BHBHHE0 QBMeni(h UTEIWED UT6OBEN6VFTT 6USI(mMBET Red CUERIBEHBGS SHaNTLOTET @ (h
OrFdleneniuns o eionemng BISHHSEDSI.

LUTEUBIEN60  FLOSHHIOID, FOSGRNID SpEWenen LUHMw SWUel audsT Lebs6T (FTeuBsha
Oamled evsTueid MEBrTiiw euissHs FWEWeneND 2005). HEVETHEMET AHHBILGHHEL LOTHE6T
aialmasHuied FwsHgIUSGmS 2 MIFINGSSN (FTuBss Camled evsTUeID 2013).  HeflwmiT
Slewpenw! GelenwlLbBeHs Calemevd HeSHHs0 LITEOBEN60 FLOSHHIAID FLOSTNOMUILT GLEmI6UHMET 60
2 sHamenud CBTeTmaHMEMUILD Fanmidlaimer. GouensudhsHensded LTelwed OHTHEHTMmeUsH HBHSHEGHWD
auflarl Levse (FTauBss Gzmfled svsTueid mGrmiiw euisHss FwGWwened 2013). UEHMEVEH
BHPBEIGMET 2 6oL b GouanevdHevmisaied LTellwsd OFHThBTeyenen  @R6e06e0TOHTIOILSDST 6o
AUIBTL L 0BMeNS HHAEDS.

UOSMVEBPES QBTOTENHB6IT

LI6VBEN6VHBLDS LOTITNLIBIGET i, 6e060018: G (DT LIGVEHMEVHBLOHMBIH6T60 DI606VGH 2 WITH606]
Bneuemiseied udgaumsd B BUUBSHHIMSDSTET  UPBTLLOE6T 6161g SHeweolnlLiu’ L 919
@evsalOLiulL (15.01.2010) SymemibGpalen &MMBBULD udgaimsmwsd HbhoHHe0, Ldlgaiens
Blawaser, Udgaums HBLHSTO HEBHIaL  BLOIGEHMBHET QHTLIUTET  CgeTeuTen
SNNISHOEDENS SGATTDS!.

Q&TIYLOL L0BMEVEBLHLD 1990561160 LTellwsd GHTHSHT6| QHTLTUTE @ CETaTenEmUIs
SWUMTHSHSHH. SNl LLBMVS HRBSHMSF BGFThd SHeLAIWLTONTHeT FevT LTELBM6D FLOSHSHIAULD
/ e upPlul  QsmeTensamwl 2000  pewihaseien LIDUGHBeMe0 SWTHEHHENT. 6Tellanid
BoupMed @) DEUGWILD Fnl FHBTEVSHHL B (PenMLUILIGSHBLILIL 6T606m6V.

»




V. &omiensll LHanadHIPHhISafev LITaWI6D,
LTOBene0FTT LIJFFnerbenaTd nBWTETaIdH DG ul

(ipGeomumuImISH 6T

SNl LVBMEOVBBOBHHET LTOHmeD SMend BemeouwidHermed eour@®  Cauiwiud L
SHVHSIMTWTLIST  Burgl  QIPBIGIULL  HHHHSH6T, @ILAIBIGNT  SNN6SHSHSTENID  LOMMILD
ufBHIMTHET L6V  AUPEBIGAISDGSGID LISTUHD 2 SHHB6T  aUGHHSBIUL LT, DAGHHwmeudluid ereo
SBHBSLIULLeaUUd BenL (LpenmébGamu oLBeoTFamede OTSAHTID S HTULL (HET6N6T. LeVSMmeVHHIOH
SFBTIHNSH MAUSHHLILMTHOT DIGSHIL 6T SHiul L o minleTEe mmId LOTEwTeUTHeT SDa(HLD
Hlov 2 _gHeenend emEWTeN MHMID H(LWeOLBEHSH B6VBINS LISVSMEVSBIOBBEIHATE0 LITe0UID LoMHMILD
ureBlemev FHwimen alss(penmEBmeNd & (HULBSHS 268 @alds ILbHETMTTHET.

UOSBMVESPE QFTelTend 1oL L 60

m  ureoBemevati uulmd Qupm sedelwmenisel G @almn elmHEHE GFuiuwb,
QFWOLBHSHHIUSMBTE B, 60680,

¢ UOBMEVSBOBHHIGBTE @ alifleumen LTEOBEN6L UMBIE WHMID FosHS D QHTLTUTE
Q®TeTms.

o UOBMEVDHHIEBSHHNT MBS L LRSI UTBeNe Semradled 6l(hoaliubelms
2 NIFCFUILD BHBTTHHILET Falgul LIT6OHINEL LIRS E (LD

m uTeoBlemev, umellwed wHmId urTedwed gmipgs Fpiy vuwind QuDD sevalulweorenTasenerm
2 (HEUTHS ST (PEVLD BEVEIND LISOBHMEVHBLHBISAMED LITEOBEN60 OHMILD LIT6OH6n60
fHwmenr suet(emmBmET HBHLILSDBTE D, 6060I.

v 2HFHLST Bhs CHTEESHNSTS LOEBMVEBHIS LTSI SmbE Gurgwre K&
@HIBEH CFuIH0 UTEOBmev aNAlYETe] gHUBSHIH60.

o BeurFmes eUEIGHUSDES eudlel(HouiL el 2emOUITHET OHMILD  LOTEIOTEUT & (6THE ST 60T
Luinds S L BIBEM6T CULPEIGHSH60.

+  umelwed WHMID UTEOHEN6Y FMTHS eUTILPMHMBHT (LUTeIed HIGTLMISHSH60)
Gursiimeumenm (PemPUIBLD BHILLSMS SI(PEOLIBHHSH6V.

+ HeuTsd BewL(wemmasemen elembdurliL(BHEIISHILST jeneu Hevall / &HeoelaFTym
o mideniTser wHmid QUOHBMTTEeT UwWETUBSSH GCousmi(HLD.

B UOEMSBNS 2 el Lanolly FHLLfelsr Gurg uredmlensy Fmiphsd LTEFSemneundsamern
2 eaTeummd S lelpsd GFuwiuw CGurgl umeBlensy &HHSH0 GBmeTemiuLl (b
Buplasmeteniul L lel®msHd srewiu@L. (Curgiorsr womid Fhlwmer GUETTSEHSHST 60T
SFHTHT] UFHBET LOHMILD QPUIBINDBET, LIVEHMEVEBEIDE UeMTEHHe0 Gurgiomer GeuafFFid,
LUeLSMEVEHBIDERIB6TET al(hd UFHEET JSHHILGT 6T BLIOTLLLD DM UGHB6r60
uUTEIBTIY 2 SHCUTHHSHTH6NET G BIS6T 6T6TLSTOUT(GHLD. )

a1



uTedlwled LoMMID UTEVBENEVFTT 6UET(LPMMBMETSH H(HHH60

® 9195 &M SNEmsUlsT UFSTID LeOHMm60HBLOEBISEN LOTENILIBISENT By 6w 60016 & (L6
LISVEHEMEVBEBIDBEIGET WHMILD 2 wiTseal Bneusimseie udigalensmul (PHoTs
HML CFU15H60

B UTeOBlmeL OMMID USTI(EBSSEENID FTiThe DpTTUIFHBENENT 26165 @GHMSGHD (LPHLOTES
LEVBEMVHBIDBEIBENE QBTETENHHMET 2 _(HoUTHE D(LPeOLIHSHH60

B Qewed ssrflsenmaan o miileassmTsad wreseut Guyameuseflsd oy eur, GLew
wrewieuTseier Fo LNFHBHsaeubms 2 nAHlILbHSHH60

Bloieuer audlpenpase oL L G360

m umelwed LoMMID UTEOHBleney &M aUT(PENMEeT UFIgalend 6T6TLeT QBT TUTe
WemOUIUT(HSBMENT SiEmIGHaISNG Bnauest FHuled DWPOUGEHSHH FnlguIGID HLOLIGMS
WesgID uTHeaiul Leuflear HwTsmen BHoosobanigwl QFUDNUTHEHMET 2 (HEUTHGHH0 RF
QFwmur® OsTLTI urbgsul L eNPliyesiTenel gOUGSSHIMISBIL ST D(LPOLGSHSHIMSMG MW
FIHBLOTT Blenevdamen goUbBeSH uTHESIUL LT 1P aubgl (Wwemplur@®h GFuiuwn
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¥ welcome this initiative by academics to
address the persistent problem of sexual
and gender-based violence in Sri Lankan
universities and encourage university
stakeholders to adopt the measures aimed
at preventing and addressing SGBV so as to
ensure that universities are safe spaces for
students and staff.%?

Professor Mohan de Silva, Chairperson,
University Grants Commission of Sri Lanka

6 The Federation of University Teachers'
Assaciations acknowledges the importance
of the issue of sexual and gender-based
violence in our universities and pledges
support for the measures proposed in this
document to address SGBV in the university
system.”!
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university system in Sri Lanka for nearly

35 years before my retirement in January
this year, | fully endorse the contents of the
document and be assured that | would be
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to prevent such incidents in Universities in
Sri Lanka.¥!
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Former Vice Chancellor
University of Kelaniya

FEDERATION OF
UNIVERSITY TEACHERS'
ASSOCIATIONS

University Federation of

Grants Commission UniVerSity Teachers’
Associations

CARE INTERNATIONAL SRI LANKA

No. 73, Isipathana Mawatha,

Colombo 05, Sri Lanka.

Tel: +94 115399 299 Fax : +94 112 583 721
srilanka@co.care.org

www.care.lk

ISBN 978-955-1138-07-3

ISBN 978-955-1138-07-3




