. : ‘ o ' T No. 20, Ward Place,
Commi ssion Circular No. 727 . . o :"_"}- chlombo 07.

21at November 1997,

Vice-Chancelleors of Uuiversities;
Rectors of Campuses,

Directors of Institutes,

SCHEMES OF RECRUITMENT OF ACADEMIC STAFF

University Grants Commission has approved the following scheme$ efﬁf”

r

. recruitment for the posts of Lecturer/SenJor Lecturer jn the Un:vers:ty

Svstnm-a

1. Leeturer (Probat:onary) (Med:cal/Dentel) : E 04 By. advert:sement‘

l‘ql‘

; Lectuaer (Probatjonar}) Ncn—(Hed:calfDental) B-04 By advertisement ‘
. Lecturer (Med:cel/Dental)/Non«(MedjcalfDeneel) B- Od( ) Ivansatuonal ;
. SenjorlLecturer, Gr.II (Medncal/Dental) : B-03 By ‘advertisement :

- Senjor Lecturer, Gr.1I, (Medical/Dental) : B—Oj-By ‘Promotion
.. Senior Leeturer, Gzr.I1 ¥on -(Med:cal/Dental) B-03° By advertzsement

;;fSénie; Lecturer, Gr. II Non- (ﬁed:cal/Dental) : B~03 By Prcmot:nn

ot

%yseeiar Legturer Gr. 1 (Med:cal/Dental) ] -93(3) By advertlsement

ot en. Un U

b

_'9.:§éeﬁf5r Lecturer, gr.1 (Hed:calfbental) : B~03(a) By Promotion

19, Senlar Lecturer,. Gr.lI Eon-(Hed:cal/Dental) +-B=03(a) By %ﬁvegtiéemeﬁf*g

fI. Sen:or Lecturer, Gr.I Non~(M=d1cal/Denta*) : 3—93(3) By Fféﬁdtioni

The deta:ls of the schemes Offﬁ”fﬂ]umﬂﬂt are gunexed herewi th,

g S

These achemes af recru:tment w:ll come into effect ‘from ;ywa-

-Olst December 199? and w:ll replace all pré%:cus ~schem€s of recru:tment

apnrnved in respect of the posts of Lecturer/SenJor Lecturer.
Upzversltlesllnstltutes may take art}cn to fill vacejc:es-nn the above"

;posts Jn terms of the prov:s:ons of the above Sﬂhemes of rec1u:tmeut. ‘

CA Furtner ercular on’ the schemes ofrecruxtment for the posts of Assocﬁ

'Professor/Professor/SenJof Professar will follow-_.‘ '
)\/{//

(Prof 5. Tllakaratne)
Chairman .-



SCHEMES OF RECRUITMENT OF ACADEMIC STAFF

1, Post & Salary Code

Lacturer (Probationary) (MedicaL/Dental]

B-04

Method of Recruitment - ' ] H“/) i

By open advertisement

Gualifications

(1)

(2)

MBBS/BDS Degree with First or Second Class (Upper D;vision)
Homours and at least one (01) vyear: of experiénce in
teaching/research/professional work/postgraduate gtudies. A
candidate who has obtained a First or Second Class {Uppexr
Division) in the Second or the Third MBRS/BDS Examination may
also be considered where recrvitment ls for pre—clanlcal or
para—cllnlcal subjects in Medical/Dental Paculties.

QR

MBBS/BDS Degree with Second Class (Lower DPivision) Honours and
at least  one {0l1) vyear of experlence in teachlng/research/
professional “work/ postgraduate studles. A candidate who has

-obtalned a4 Second Class: {Lower DlVlSiDn) Honours in the Second

"er +the Thiyd MBRS/BDS Examination aa ‘the'case may be, and has

passed the Final MBBS/BDS Examlnat;on may also be considered
where recrultment is for pre-cllnlcal or para-clinical subjects

in Medical/ Dental Faculties.

OR




(3

(4)

MBBS/BDS Degree and a posthaduate degrae'of at least two
academic vyears duration in the relevant subject with a research

compenent by way of thesis/dissertation.
P

Such academic or professional qualifications or professional -
experience as wmay be approved by the University Grants
Commission upon the recommendation of the Higher Educational

Institution concerned.

Notes:

{a)

(b}

(c)

(@

Candidates who are included in the Medical/Dental category are

those holding MBBS/EDS Degrees.

The eligibility of non-{Medical/Dental) graduates for
appointment  to 'pcsitions__in the Faculties of Medicine/Dental
Sciences will be determined on the basis of gualifications

prescribed for non-{Medical/Dental) appointments.

An applicant who is eligible under (2} & (3) above could be .

conéidered for appointment only if applicants qualified under
(1) abo#e are eithér not available or evaluated and considered
as unsatisfactory by the Seiection Committea.  Such appointment

would require a special Jjustification  and approval of the

' University Grants Commission..

Where MBBS/BDS Degree is awarded wlth Second Class Honours
without designating Division (Upper/Lower), the Selection
Committee shall determine the equivalent division by

scrutinizing the transcripts of candidates.




{e) An applicant recruited with MBBS gualification will be placed
cne (01) step above the initial of the B-04 salary scale.

{f) An applicant recruited with a MBES/BDS De&ree with First or
Second Class {Upper Division) Honours and a Masters Degree of 02-
academic years duration with a résearch component by way of
thesis/dissertation may be placed two (02) steps above the
initial of the B-04 salary scale in the case of a MBBS graduate
and one (0L) step above the initial iIn the case of a BDS

gradﬁate.

(g} An applicant recruited with a MBBS/BDS Degree with Second Class -
{Upper Division) Honours and a Doﬁtoral Degree may be placed
three (03) steps above the initial of the B-04 salary scale in
the caéé.of & MBBS graduate and two (02) steps above the initial

in the case of a BDS graduate.

Special Note:

ALl Lectﬁrers_ (Pruhationary) shall complete an induction training
course {whicﬁ includes Teaching/Learning - Hethﬁdologies)' within a
period of one year from the date of first appointment. This is a
pre—requisite for probationary study leave and confirmation in the
post. The University Grants Commission will organisé this course of

training twice a yeax ie: December/January and June/July.




2, Post & Salary Code _ ;

Lecturer (Probationary) Non-{Mediecal/Dental)

B-(4

Method of Racruifment

By cpen advertisement
~

Qualifications

(1} A Degree with specialization in the relevant subject with First
or Second Class (Upper Division) Honours and at least 01 year of
experience in teaching/research/professional work/ postgraduate

studies;

(2) A Degree with specialization in the relevant subject with Second
Class (Lower Division) Honours and at least 01 year of
experience in teaching/reseaxch/piofessional work/ postygraduate

studies;

—O_R- .
(3) .(a} A degree with speCialization'ih the relevant subject
without Heonours or  any other degree with at least Second
Class Honours, '
and
(b} A Postgraduate Degree of at least 02 academic years
duration 1in the reievant subject with a research component

by way of thesis/dissertation;




{4) Such academic or professional qualifications or professional
experience as may be approved by the University Grants
J I
Commission upon the recommendation of the Higher Educational

Institution concerned.

Notes: _ .
{a) An applicant who is eligible under (2) or (3) above could be .

co?sidered for appointment only if applicants qualified under

y S 4 I B =

(1) above are either not available or evaluated and considered
as unsatisfactory by the Selection Committee. Such appointment

would require a special justification and approval of the:

i
i

University Grants Commission.

(o) An applicant recruited with a Degree with specialization in the

relevant subject and First or Secpﬂd Class {(Upper Division)
Honours and Masters Degree'of 02 academic years duration with a
research component by way of thesis/dissertation may be placed

one {0l) step above the initial of the B-04 salary scale.

{c}) An applicant recruited with a Degree with specialization in the
relevant subject with First or Second Class (Upper Division)
 Honours and a  Doctoral Degree may be placed two (02} steps

sbove the initial of the B-04 salary scale.

Special Note:

All Lecturers {Probationary} shall complete an induction training
course (which includes Teaching/Learning Methodologies) within a
period of one year from the date of first appointment. This is a

pre-requisite for praobationary study leave and confirmation in the
post, The University Grants Commission will organise this course of 2|

training twice a year, ie: December/January and June/July.




;

3. Fo

st & Salary Code

Lectu

B-04{

rer f'Non-(MedicaljDentalz) and Medical/Dentali ]

a)

Method of Recrujitment

A Tra

nsitional Provision applicable to Lecturers (Probationarf)

gualifications

(L)

(ii).

A Lecturer (Probationary) who has obtaingd the relevant academic
qualifications for promotion to Senior Lecturer, Gr. Il {as
specified under posts 3 or 7 in this document) and has
completed O3 years but less than 05 years of satisfactory
service in the University System shall he conflrmed and placed

on B-04(a) salary scale.

‘In Medlcal/Dental Faculties, Probat;onary Lecturers who have

completed 03 years of satisfactory Seerce and are- awaltlng

~ Board Certification having completed MS/MD of the Posfgraduate

Hote:

Institute of Medicine shall be conflrmed and placed on B- 04(a)

salary scale.

A Lecturer shall ramain on the B-04{a) salary scale until fulfilling

all

requirements for promotion to Senior Lecturer, Gr. 11 &as

specified under posts 5 or 7 in this document.
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4. Post & Saldry Code

Senior Lecturexr, Gr. II (Medical/Dental) )

B-03

Method of Recruitment

By bpen adveftisemeﬁt_

Qualifications

1.

Candidates shall possess the academic gqualifications required

for Lecturex (Probationary) {Medical/bental}‘as specified under

post 1 in this document.

AND

(1} = Masfers_Degree in the relevant field obtained after a

{i4)

full-time course of study of at least 02 academic years (or
an éqpivalent part~time course of study) with a research
component by way of thesis/dissertation or a Doctoral
Degree or'Mnfmsfand Board Certification by the Postgraduate

Institute of Medicine where required or its equivalent.

COR

Such professional qualifications and experience as may be
approved by the University Grants Commission ‘upon the

recommendation of the Higher Educational Institution

.concerned.

AND




3.

At least six (06) years of experience in one or more of the

following:—

—

(i) Teaching at University level,
{ii) Professional experience, ,J

{(iii) Research in a recognized Institution,

(iv] Pestgraduate Studies to acquire the qualifications
stipulated at {2) above.

Notes:

(a)

(b)

{c)

{d)

An applicant who qualifies only under (3) of the quaiifications
for Lecturer (Frobationary) (Medical/Dental) as specified under
post 1 in this document may be exempted from 2(i)} above if

he/she has a Doctoral Degree/MD/MS in the relevant field.

An applicant who qualifies only under (3) of the qualifications

for Lecturer (Probationary) (Medical/Dental) as specified under
post 1 in this document and has a Masters Degree as specified
under 2(i) above may be exempted from 2{i} if he/she has
evaluated reéearch and dissemination of knowledge for a minimum
total of 15 maxrks. The marking scheme used for this purpose is
section 2 ({(Research and Creative Works) and section 3.1
{Dissemination ¢f Knowledgs) of the Marking Scheme for posts of

Associate Professor/Professor.

An applicant zecruited with MBBS qualification will be placed
one {01} step above the initial of the B-03 salary scale.

The Selection Committee may recommend to place an applicant at a
higher steplof the salary scale in consideration of exceptional
merit/additional qualifications/ additional experience. Such
recommendation along with justification should be submitted to

the University Grants Commission for approval,

Special NHote:

A Senior Lecturer, Gr. II may be confirmed in the post on completion

of 03 years of satisfactory service in the permanent cadre and

completion of an induction training course (which includes (Teaching/

Learning Methodologies) within a period of one year from the date of

first appointment. The University Grants Commission will organise

this course of training.




5. Post & Salary Code

Senior Lecturer, Cr. II (Medical/Dental)

B-03-

Method of Recruitment

By normal promotion

‘PQualifications

B Lécturer may be considered for promotion if he/she'possesses the

gualifications as specified below:-

1. (i)

(i)

(iii)

A relevant postgraduate degree of twe academic years
duration if it is fﬁll-time or three years duration if it
is part-time with a research component by way of
thesis/dissertation’ MB/MS and Bogrd Certification by the
Postgraduate Institute of Medicine where required or its
equivalent or a Doctoral degree;

o .

Candidates recruited with a pass in MBBS/BDS and
postgraduate gqualifications, that is under (3) of the
qualifications for Lecturer {Probationary) (See Post 1 in'
this  document) may be considered for promotion if he/she

has evaluated reszearch completed after recruitment in

conformity with current guidelines. ﬁSee note below)

OR
Such professicnal gualifications as may'be appreoved by the
University Grants Commission upon the recommendation of the

Higher Educational Institution concerned.
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2. At least five (05) years experience as Lecturer
(Probationary) and Lecturer {including the time davoted to

F .
acquire the postgraduate gualifications specified at (1} above).

Note:

The current guideline for 1(ii) above is a miﬁimum total of 15 marks
for research, creative works and dissemination of knowledge. The
Marking Scheme for this purpose is Sections 2 and 3.1 of the Marking

Scheme for posts of Associate Professor/Professcr.




1l

6. Post & Salary Code

Senior Lecturer, Gr. II [ Non-(Medical/Dental)’]

B-02

Method of Recruitment

W & N B A ESEBESEBEEEBERERBREEEREARRN

By open advertisement

Qualifications

{1}

{2)

Candidates shall possess the academic qualifications required

for Lecturer (Probationary) [Non-(Medical/Dental) ] as specified

under post 2 in this document.

(i)

AND
A Masters Degree in the rélevant field obtained after &
full-time course of study of at least two academic years
{or an eguivalent part~time - course of - study) with a
research component by way of thesig/dissertation or a

Doctoral Degree.

In the case of Faculties of Science/Applied Science the
required gqualification shall be a Masters Degree in the
relevant field with full-time research of at least 02 years

or & Doctoral Degree.

In the case of Faculties of Arts, Humanities, Social
Sciences, Law and Management/Business Studies a Masters
Degree . of one year's duration in the relevant field may -

be accepted when combined with an evaluated research record

in conformity with current guidelines. {See note below)
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OR
. P L.
(ii} Such professional qualifications” and experience as may be
approved by the University Grants Cemmission upen the
recommendation of the Higher Educational Institukion

concerned.

AND
(3) At least six (06) years experience in one or more of the
following:-
(i} Teaching at University Level,
{ii)} Professional exﬁerience,
(iii) Research in a recognized Institution,
{iv) Postgraduate Studies to acquire the qualifications

stipulated at (2) above,
HNotes:

- {a) BAn-applicant who qualifies only under (3) of the
qualifications for Lecturer (Probationary) as specified
under post 2 in this decument may be exempted from {2} (i}
above 1f he/she has a Doctoral Degree in the relevant

field.

(b} An applicant who gualifies only under (3) of the
gualifications for Lecturer ' (Prcbationaryl as specified
under post 2 in this document and has a Mastérs Degree as
specified under (2) (i) above may be exempted from (2) (i) if

he/she has evaluated: research and dissemination of

knowledge -in conformity with current gquidelines.




{c)

{a}

13

The Selection Committee may recommend to place an. applicant .

at a point higher than the initial of the sélary scale in
consideration of - exéeptionalj - merit/additional
qualifications/additional experience. Sdch recommendation along
with Justification should be submitted to the Uﬁivarsity Grants

Commission for approval.

The current guidelines in regard to evaluated research and

dissemination is that a candidate should obtain a minimum total
of 15 marks and the marking scheme for this purpose ig Sections
2,0 and 3.1 of the Marking Scheme for posts of Asseciate

Prefessor/Profegsor.

Special Note:

of .

A  Senior Lécturer, Gx, II may be_coﬁfirmad in the post on completion
03 years. satisfactory service in the permanent cadre and
completion of an induction training course which includes (Teaching/
Learnihg Hethodolcgies).within a period of one year from the date of
first appointment. = The University Grants Commission will organise

this course of training.
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7. Post & Salary Code

Senior Lecturer, Gr. II | Nonh{Medical/Dengﬁl) ]
B-03

Method@ of Recruitment

By normal promotion

Qualifications ' : . i

A Lecturex may be considered for promotion, if he/she possesses the I

qualifications as specified beloyw:-

(1) (i} A Master's Degree in the relevant field obtained after a I

full time course of study of at least two academic years
{or an equivalent part-time course of study) with a

research component by way of thesis/dissertation or a

Doctoral Degree.

In the case of Faculties of Science[Applied'Sciéncé the
required . qualifications shall be a Masters Degree in the
relevant field with full-time research of at least 02 years

or a Doctoral Degree.

In the case of Faculties of Arts, Humanities, Social
Sciences, Law -and Management/Business Studies, a Masters
Degree of one year duration in the relavant field may be

accepted when combined with an evaluated research record in

ccnformity'with current guidelines. (See note below)

OR
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(ii) Candidates recruited under (3) of the qualifications for
Lecturer (Probationary) (as given in Post 2 in this
document) may be considered for prcmotlon if he/she has an

evaluated research record completed after recrultment in

conformity with current guidelines. (See note below)
OR

(1id) Such professional qualifications and experience as may be
approved by the University ‘Grants Commission upon the

recommandation of the Higher Educational Institution

concernead,

(2) At least five (05) years experiencé as Lecturer {Probationary}

‘and  Lecturer (including the time devoted -te acquire the

qualifiﬁations specified at (1) above)..

Note:

The current guidelines in regard to evaluated research is that a

candidate should cbtain a minimum total of 15 marks for Sections
2.0 and 3.1 in the marking scheme for the posts of Associate

Professor/Professor.




i6

8. Post & Salary Code B

Senior Lecturer, Gr. I (Medical/Dental)
B-03(a)

Method of Recruiiment

By open Advertisement

Qualifications

1‘

Candidates should possess the academic-qualifications'reqdired

for Lecturer {Probationary) (Medical/Dental) as stlpulated under

post 1 in this document,

{i)

(ii)

A Masters Degree in the relevant field obtained after a

- full-time course of study of at least 02 academic years

{or an egquivalent part-time . course of study) with a
research component by way of thesis/digsertation or g
Doctoral Degree or MD/MS and Board Certification by the
Postgraduate Institute of Medicine where required or its

equivalent.

Such professional qualifications and experience as may be
approved by the University Grants Commission upon +the
recommendation of  the Higher Educational Institution

concerned.
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3. At least eleven (ll) vears of experience [of which not less than
six (06) years should have been after obtaining - the
qualifications stipulated in 2 above] ; in one or more of the

following :-

{i} Teaching at University Level
(ii) Professional experience
(1i1) Research in a recognized Institution

{iv) Postgraduate Studies
Roteg:

(a) An applicant who is recruited under (3) of the qualifications
for Lecturer (Probaticnary) (Medical/Dental) (given in Post 1 in
this document) may be exemptad from 2(i) above if he/she-has. a:

Doctoral Degree/MD/MS in the relevant field.

(b} An applicant who is recruited under (3) of the qualifications
for Lecturer (Probationary) (Medical/Dental) with a2 Masters
Degree as specified under 2(i) above may be exempted from 2(i)

if he/she has evaluated research and dissemination of knowledge

in conforﬁity with current 'guidelines. (See note {c) below)

{¢) = The current guideline for evaluated research record is that a’
: |
candidate should obtain a minimum. total . of 15 marks.. The
marking scheme used for this purpose is Sections 2.0 and 3.1 of:

" the marking scheme . for posts of Associaté Professor/Professor.

{d} A Senior Lecturer, Gr. I may be confirmed in the pcét on':
completion of 03 years of satisfactory service in the permanent
cadre which shall include satisfactory completion of a course of
training in Teaching/Learning Methodologies for  which

facilities will be provided by the University Grants Commission.




is

9. post & Salary Code

Senior Lecturer, Gr. I {Medical/Desntal)

B-03 (&) _ . : J

Method of Recruitment

By normal promotion

Qualifications

A Senior Lecturer, Gr. II {Medical/Dental) who has completed cne year
on the maximum of the salary scale or five (05) years in that grade

may be considered for promotion.

Procedure

The applicant must submit a self assessment setting out the
contribution he/she has made since he/she became a Benlor Lecturer,

Gr. II in. the fellowing fields:-

Teaching, Research, Dissemination of ' knowledge, and other

University activity

A panel appointed by. the Senate shall evaluate the above self
assegsment and make a recoﬁmendation. The panel shall consist of the
Dean of the relevant Faculty, the Head of Department concerned, and
two members of the Senate, one - of whom with a knowledge of the

relevant discipline or from a related discipline and the other from

another Faculty.
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10. Post & Salary Code

Senior Lecturer, Gr. I Non-{Medical/Dental}

B~03 (&)

Method of Recruitment

By copen advertisement

Qualifications

1.

2.

Candidates should possess the academic'qualifications required

for Lecturer {Probatlonaryj Non—(Med;cal/Dental} as stipulated

under Post 2 in this document.

(4

A Masters Degree in the relevant field obtained after a

full-time course of study:of af least two academic years
{ox .an equivalent part-tiﬁe_ course of study) with =a
research coﬁponent by way of thesis/dissertation or a .

Doctoral Degree.

 In the case of Faculties of Science/Applied Science, the

réquired qualifications shell be a Masters Degree in the
relevant field w1th full-time ‘research of at least 02 years

Qr a Doctoral Degree.

in the case of Faculties of Arts, Humanltles, Socral
Sciences, Law and Management/ﬁu51ness Studles, a Masters
Degree of one year duration in the relevant field may be

accepted when comblned with an evaluated research record in

conformity with current guidelines. (See Notes)
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{ii} Such professional qualifications and expérience-as'may be
approved by the University” Grants Commission wupon the
recommendation =~ of - the Higher Educational Institution

cancerned. P

AND
At least twelve (12) years of experience [of which not less than
gizx (06) years should have been after obtainihg qualifications
stipulated in 2 above] in one or more of the foliowing :-
(i) Teaching at University Level

(ii) Professional experience

(iii) Research in a recognized Institution

(iv) Postgraduate Studies

Notes:

{a)

(b}

{d)

An applicant who i1s recruited under (3} of the qualifications

for Tecturer (Probétionary} Non-(Medical/Dentél) as given in

Post 2 of this document, may be exempted from 2(i) above if

he/she has a Doctoral Degree in the relevant field.

An applicant who is recruited under (3) of the qualifications
for Lecturer (Probationary) (Non-Medical} with a Masters Degree
as specified wunder 2(i) above may be exempted from 2 (i) if

he/she has evaluated research and dissemination of knowledge in

conformity with current guidelines. (See ncte (c¢) below)

The current guidelines for evaluated research record is that a
candidate should obtain a minimum of 15 marks. The marking
scheme for this purpose is Sections 2.0 and 3.1 of the marking

scheme for posts of Associate Professor/Professor.

A Senior Lecturer, Gr. I may be confirmed in the post on

completion of 03 years satisfactory service in the permanent
cadre which shall include a satisfacﬁory completion of a course
of training in Teaching/ Learning Methodologies for which

facilities will be provided by the University Grants Commission.
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11.Post & Salary Code

Senior Lecturer, Gr. I Non-(Medical/Dental)

B=03(a) _ o

Method of Recrultment

By normal promotion

Qualifications

A Senior Lecturer, Gr. II who has completed one year on the maximum
of the salary scale or has served six (06) years in that grade

may be considered for promotion.

Procedure

The . applicant must ”squit_ a self assessment setting out the
contributicn he/she has madé since he/shglbecamé a Senior Lecturer,
Gr. II in the following fields:-

Teaching, Research, Dissemination of knowledge and other

University activity.

A panel appointed by .the' Senate shall evaluate the above self
assessment and make a'recommendation. The p&héi shall consist of the
 Dean - of the relevant Faculty, the Head of the Department concerned
and two members of the Sendte, one of-whOm with a kndﬁledge of the
relevant discipline or from a related discipline and the other from

another Féculty.



